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GFKERALA 


GOVERNMENT OF KERALA 

Abstract 
RULES - KERALA SERVICE RULES - COUNTING OF CONTINGENCY 
SERVICE FOR THE PURPOSE OF PENSION - AMENDMENT ISSUED 


FINANCE DEPARTMENT 
G.O. (P ) No. 89/61 Fin . Dated , Trivandrum , 24th February 1961. 
Read : -- Fin. (ED) 1-2441 /55 dated 2-3-1957. 

NOTIFICATION 
In exercise of the powers conferred by the proviso to 
Article 309 of the Constitution of India , the Governor of Kerala 
hereby makes the following amendment to the Kerala Service 
Rules published under Notification No. Fin . (CR ) 57702/59 
dated 10-11-1959 namely : -- 

AMENDMENT 

C.S. No. 10/61 dated 20-2-1961 
In the said Rules , after rule 14 , Part III , be following 
shall be added as rule 14 A , namely : 
" 14 A. Contingent employees absorbed in regular esta 

blishment will be allowed to count 50 percent of the 
contingency service for purposes of pension, provided 
that, this rule will apply to cases of retirements írom 
2-9-1957 only irrespective of the date of absorption of 
such employees into regular establishment) " . 

By order of the Governor , 
(M.MUHAMMAD IBRAHING, 
Joint Finance Sectenry . 


F. T. 0 . 


The AccountantGeneral, Kerala . 
All Heads of Departments and offices. 
All Departments and Sections of the Secretariat. 
The Secretary , Public Service Commission (with C. L. 
The Registrar of High Court. (with C. L ) 
The Registrar of University (with C. L.) 
All Secretaries , Additional Secretaries . Joint Secretæies, 

Deputy Secretaries, Under Secretaries , and Assistant 

Secretaries. 
The Private Secretary to the Chief Minister and other 

Ministers. 
The Secretary to the Governor . 
The Personal Clerk to the Chief Secretary . 
The Superintendent of Government Presses, Trivandrum . 
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COVERNMENT 
OF KERALA 


GOVERNMENT OF KERALA 

Abstract 
PROVENT FUND - TEMPORARY ADVANCE TO A SUBSCRIBER 
DM HIS PROVIDENT FUND DEPOSITS WHILE HE IS 
UNDER SUSPENSION - GRANT OF 

ORDERS ISSUED 


FINANCE DEPARTMENT 
G.O. (P ) y61 /Fin . RC . Dated , Trivandrum , 25th February 1961/ 

6th Phalguna 1:82 . 


Read Letter from the Director of Collegiate Education , 
No. C5-24661/ 60 , dated 17-1-1961 . 

ORDER 
In the ter read above, the Director of Collegiate Educa 
tion has rested orders as to whether temporary advance can 
be granted an officer from his provident fund deposits while 
the officer Inder suspension . 

2. In hag considered the question in detail , Government 
are pleased order that temporary advance shall be granted 
to a subscri from his deposits in the Fuod during the period 
of suspensiorovided he agrees in writing to the recovery of 
the tempordadvance being made in monthly instalments from 
the subsiste allowance sanctioned to him . 

By order of the Governor, 

A. PONNAMMA, 
Assistant Secretary . 
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To 


The Accountant General. 
The Director of Collegiate Education . 
The Heads of Departments and Offices. 
The Registrar of High Court (with C. L.) 
The Registrar , University of Kerala (with C. L.) 
The Secretary , Public Service Cominission ( with C. L ) 
The Secretary to the Governor, Kerala (with C. L.) . 
All Secretaries , Additional Secretaries, Deputy Secretaries, 

Joint Secretaries and Assistant Secretaries to Govern 

ment. 
All Departments and Sections of the Secretariat. 
The Private Secretary to the Chief Minister and other 

Ministers. 
The Confidential Clerk to the Chief Secretary to Govern 

ment. 
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GOVERNMENT OF KERALA 

Abstract 
PROVIDENT FUND - PROCEDURE REGARDING SCRUTINY OF PREMIA 
RECEIPTS IN RESPECT OF POLICIES OF N. G. Os.- 
FINANCED FROM PROVIDENT FUND 

ACCOU . TS - PRESCRIBED. 


FINANCE DEPARTMENT 

G. O. No. (P ) 91/61 Fin RC . 
Dated , Trivandrum , 25th February 1961 , 6tb Phalguna 1882 


Read :-(1) O.M. from the Government of India , Ministry of 

Finance (Department of Expenditu e ) , No. 7. 53 

(5 ) -EV /60, dated the 12th Oct ber, 1960. 
(2 ) Letter from the Accoun ant General, No. PFI/G1/ 
1-9 / 142 dated 15-11-1960. 

ORDER 
The Government of India have now decided that in future 
the Heads of Office shouli, at the time of withdrawal of 
insurance premium by a subscriber, furnish a certificate to the 
effect that he is satisfied that the amount previously withdrawn 
on the same account by the subscriber has been utilised for the 
purpose for which it was intended and that the necessary pre 
mium receipt has been duly enlaced by h m . They have also 
decided that in the case of a transfer of a subscriber from one 
office to another, the subscriber should , at tne time of with 
diawal of nextpemium be asked by the new Head ofOfice to 
produce the premium receipt in respect of previous withdrawal. 
This receipt would normally show the epfacement made by the 
previous Hea 1 o : Office, if this had been done otherwise the new 
Head of Ollice may himself epface the receipt at that time. 

2. In his letter jead as second paper ab ve, the Accountant 
General has sugested that it would be desirable to adopt a 
similar procedure in this Stale also. He has also suggested that 
the drawing officers may be required 10 furni h in the bill for 
withdrawal a certificate to the effect that they are satisfied that 
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Forwarded to 

The Accountant General, Kerala . 
The Registrar of High Court (with C. L.) 
The Registrar of Kerala University (with C. L.) 
The Secretary , Public Service Commission (with C.L.) 
The Secretary to Governor (with C. L.) 
All Heads of Departments and Offices . 
All Secretaries, Joint Secretaries, Deputy Secretaries , 

Additional Secretaries , Under Secretaries and Assistant 

Secretaries to Government. 
Private Secretary to Chief Minister and other Ministers. 
Personal Clerk to the Chief Secretary to Government. 
The Superintendent ofGovernment Presses, Trivandrum . 
The Director of Public Relations. 
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COVEMBER 
OF KERALA 


GOVERNMENT OF KERALA 

Abstract 
ADVANCES - ADVANCE FOR THE PURCHASE OF BICYCLE TO 

GOVERNMENT SERVANTS - RULES - MODIFIED . 


FINANCE DEPARTMENT 
G.O. (P ) 98 /61/Fin . Dated , Trivaodrum , 27th February 1961 . 


Read : G O. ( P ) 267/60 /Fin . dated 25-5-1960 . 

ORDER 
The following sentence will be added to the first paragraph 
of Rule 4 of the Rules regulating the grant of advances for the 
purchase of bicycles approved in the G.O. read above : 
" The Sanctioning Authority can reject any application 

without assigning any reason " . 


By order of the Governor, 

A. PONNAMMA, 
Assistant Secretary . 


То 


The Accourtant General, Trivandrum . 
The Heads of D -partments and Offices. 
The Secretary , Public Service Commission (with C. L.) 
The Secretary to the Governor 
The Registrar of High Court 

do. 
7 heegistrar, University of Kerala 

do . 
The Secretaries to Government, Joint Secretaries, Deputy 

S. creta ies and Assistant Secretaries . 
The Private Secretaries to the Chief Minister and other 

Ministers. 
The Code Revision Section , 
The Superinteudent of Government Presses, Trivandrum . 
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GOVERNMENT OF KERALA 

Abstract 
MEDICAL CONCESSIONS - REIMBURSEMENT OF MEDICAL 
EXPENSES - PROCEDURE FOR SANCTIONING OF 

CLAIMS - ORDERD . 


HEALTH AND LABOUR DEPARTMENT (HEALTH E ) 
GO. (P ) 235/61, HLD . Dated , Trivandrum , 27th February 1961, 


Read : -1. G. O. ( P ) 2 /60 / Fin . dated 1-1-1960 . 

2. G. O. (P ) 29 /60 /HLD . dated 12-1-1960 . 
3. G. O. (Ms.) 271 /60/ HLD . dated 21-4-1960 . 

ORDER 
In the G O. read as first paper above, Government ordered 
that a new detailed head " Medical charges would be opened 
under the sub head " Allowances" for accommodating the ex 
penditure on account of reimbursem -nt ofmedical expenses. 
In the G. O. read as third paper above, Government also 
ordered that these claims would be preferred in Salary /Esta 
blishment bill forms. 

2. Some Heads of Departments have now sought a clarifica 
tion on the question of sanctioning claims for the reimburse 
ment of m dical expenses according to the G. U. read as second 
paper . Government have examined the question in detail and 
they order that the following procedure shall be adopted for 
sancii ning clains for the reisbursement of medical expenses: 

(i) In the case of non - gazet ed officers the Head of the 
Department will sanction the claims and the amount will be 
drawn in Establishment pay bills. 

(ii ) In the case of gazetted officers other than Heads of 
De artmen s the Head f the Department will sanction the 
claim and the an ount will be drawn in salary bills under autho 
risation from the Accountant General. 
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( iii ) In the case of Heads of Departments, Government in 
the concerned Administrative Department will san tion the 
claim and the Officer will draw the amount under authorisation 
from the Accountant General. 

By order of the Governor, 

V. V. JOSEPH , 

Health Secretary . 
TO 

The Director of Health Services 
The Director of Indigenous Medicine 
The Accountant General 
Finance Department ( vide Fin . (EB) 4-81729 / 60 dated 

26-2-19.1) 
The Superintendent of Government Presses for publication 

in the Gazette . 
The Secretary , Kerala Public Service Commission (with 

C. L.) 
The Registrar , Kerala High Court (with C. L.) 
The Registrar, University of Kerala (with C. L.) 
All other Heads of Departments 
All Collectors 
All Departments (all Sections ) in the Secretariat. 
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GOVERNMENT OF KERALA 
Health and Labour Department (Labour A ) 

NOTIFICATION 
No. 37721 /L1 /60 /HLD . 

Dated , Trivandrum , 3rd March 1961. 
In exercise of the powers conferred by section 30 of the 
Minimum Wages Act, 1948 ( Central Act 11 of 1948 ) , the Govern 
ment of Kerala hereby make the following amendment to the 
Kerala Minimum Wages Rules , 1958 , the same having been 
previously published as required by sub - section ( 1) of the said 
section , namely : 

AMENDMENT 
In the said rules , in clause (x ) of sub - rule ( 2 ) of rule 21 , 
after the word " Societies" , the following shall be inserted , 
namely : 

or deductions for recovery of loans advanced by an 

employer from out of a fund maintained for the 
purpose by the employer and approved in this 
behalf by the State Government" . 

By order of the Governor , 
K. C. SANKARANARAYANAN 

Additional Secretary . 


66 
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Health and Labour Department 

NOTIFICATION 
No. 12057 /L5/61/HLD . 

Dated , Trivandrum , 21st February 1961. 
The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Management of Commonwealth Trust 
Tile Factory , Puthiyara and their workmen represented by the 
General Secretary, Puthiyara Commonwealth Tile Workers 
Union , Puthiyara received by Government on 17-2-1961 is 
hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 
K. C. SANKARANARAYANAN , 

Additional Secretary . 
Before the Court of the Industrial Tribunal, Kozhikode 
(Wednesday, the 15th day of February , Nineteen 

hundred and sixty - one ) 

Present : 
SHRI V. U. JOSEPH , B. A., B. L. 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 75/58. 

Between 

THE MANAGER , 
COMMONWEALTH TRUST TILE FACTORY, PUTHIYARA 

And 
THE GENERAL SECRETARY , 
PUTHIYARA COMMONWEALTH TILE WORKERS UNION , 

PUTHIYARA . 
Representatives: 
Shri V. K. K.Menon , Bar -at-law , 

Ernakulam . 
Shri C.M. Ramachandran , B. A., B. L., 

For Management. 
Advocate , Ernakulam 
Shri K. Bhaskaran Nair , B. A., B. L., 
Advocate , Calicut. 

For Union . 

AWARD 
By order No. L. Dis . 13488/57 of the Labour and Local 
Administration Departmentof the Government of Kerala dated 
11-9-1957 the Industrial Dispute between the management of 
Puthiyara Commonwealth Trust Tile Factory , Putiyara and their 
workmen represented by the General Secretary, Puthiyara 
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Commonwealth Tile Workers Union , was referred to this court 
for adjudication . The issues referred to adjudication are given 
below : 
1. How many festival holidays a year are the workers of 

the Comn.onwealth Tile Factory , Puthiyara entitled 

to with wages ? 
2. Whether or not the following workers should be con 

firmed ? 
1. Sri Anandan . 

9. SriMoosa. 
2 . Raman . 

10 . 

Abdurahiman . 
3 . Sankaran . 

11. Gopalan . 
4 . Imbichi. 

12 . , Gangadharan . 
5 . ,, Achuthan Nair . 13. Smt. Beevikutty . 
6 . Balakrishnan . 14 . Sri Velayudhan . 
7 . Balan . 

15 . Bhaskaran . 
8 . Govindan . 

16 . Arumugham . 
3. Are the workers in the drying department entitled to 

production bonus ? 
4. Are the workers entitled to bonus for 1954-55 ? If so 

what should be the quantum ? 
2. Issue No. 1. - How many festival holidays a year are the 
workers of the Commonwealth Tile Factory, Puthiyara entitled 
to with wages. The union in their statementmakes a demand 
for the grant of 10 holidays with wages in an year over and 
above the 3 existing national holidays with wages. This is 
opposed by the management. The Commonwealth Trust Ltd., 
Kozhikode has 3 tile factories , one at Olavakkot, the other at 
Feroke and a third at Puthiyara , Calicut. The same issue came 
up for decision in the three units of the Commonwealth Tile 
Factories in 1. Ds. 12/58 , 25/58 and 72/58 I passed an award 
granting 10 festival holidays with wages to all the workers in the 
three tile factories. In I. D. No. 17 of 1957 on the files of the 
Ernakulam Industrial Tribunal Court, the workers in other tile 
factories in Feroke and Calicut are also given 10 festival holidays 
in an year. There is already an award passed by this court in 
1. D. No. 72/58 granting 10 festival holidays in an year to the 
workers of the Puthiyara Commonwealth Tile Factory . The 
reference order in I. D. 72/58 was subsequent to this reference 
order . This dispute was originally referred to the court of the 
Industrial Tribunal, Calicut which was later on abolished . In the 
meanwhile this dispute was transferred to the court of the 
Ernakulam Industrial Tribunal and was subsequently retrans 
ferred to this court when this court was constituted here . So, 
this issue regarding festival holidays with wages in the Puthiyara 
Commonwealth Tile Factory has already been decided in a 
subsequently referred industrial dispute between the same 
parties . The other workers in the other tile factories in Calicut 
Feroke area are also getting 10 festival holidays in an year . Tho 
demand of the union in this dispute for 13 festival holidays in an 
year cannot be granted. The Puthiyara Tile Factory workers will 
have 10 festival holidays with wages in an year. The manage 
ment in consultation with the workmen will fix these holidays, 
if not already fixed . 
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3. Issue No. 2. - Whether or not the following 16 workers 
should be confirmed ? 

The union contends that the 16 workers whose names are 
mentioned under issue No. 2 are appointed for routine jobs of a 
permanent character incidental to the various steps of production 
and distribution of tiles in the factory. Most of them had been 
working two to six years. They are sent out 3 or 4 days 
occasionally and reinstated for work with a view to avoid giving 
continuity of service. The union requests to make this tem 
porary workers permanent. The management denies this alle 
gation 

According to the management casual workers are 
employed as substitutes for absentees and to do jobs. As long 
as absenteeism continues employment of casual labour is un 
avoidable . There is 10 % absenteeism in the Puthiyara Factory 
generally and during certain months it is more. There are 303 
workers in the permanent rolls of the factory and 26 casual 
workers . The permanentworking force has to be fixed by the 
management on the basis of the existing production programme 
and the permanent cadre cannot be inflated merely to observe 
the casuals. The union can have no right of claim in law to 
make the casual workers permanent. The complaint of the 
union is that in order to avoid giving permanency, the workers 
are refused work 3 or 4 days in a year and then subsequently 
reinstated . WWs 1, 2 and 3 are casualworkers. It is admitted 
by them that in the last 2 years they were gettingwork con 
tinuously without any break although there had been breaks 
previous to 2 years . The complaint of the union that some of 
the workers are not made permanent is a matter which can be 
remedied only according to the availability of permanent places. 
It is the right of the management to decide how many persons 
must be employed in an establishment. In Pulhiyara Tile 
Factory there are 303 permanent hands. This is fixed taking 
into consideration the technical operating efficiency and produc 
tion programme of the management. When permanent places 
become vacant qualified casual and temporary workers can be 
given permanency . Every permanent worker vill not be able to 
attend to work every day . There is 10 % absenteeism in 
Puthiyara Tile Factory. So a few persons have to be on the 
waiting list to take up the place of the absentees. 

In some 
departments on some days there will be more work and on some 
days there will be less work . As the quantum of work changes 
the number of workers required will also change . This also 
necessitates keeping a list of casuals to be observed when there 
is need . The only thing that can be done is that whenever 
permanent vacancies arise the casuals have to be observed in 
those places subject to seniority and suitability of work . If, on 
the other hand , unwanted workers are made permanent will be 
compelled to pay them without employing them . 

When a 
worker is made permanent the management is bound to pay him 
every day whether there is work or not. The managementmust 
give casual workers preference while filling permanent vacancies 
according to seniority and suitability for work . 

4. Issue No 3.- The workers in the Drying Departarent 
entitled to production bonus. 


In 1947 the production bonus scheme was introduced in all 
the three tile factories of the Commonwealth by an award of the 
Labour Appellate Tribunal of India . There are 16 other tile 
factories in Feroke Calicut area. This production bonus scheme 
was not any how extended to the other tile factories in Calicut 
and Feroke. Recently by 3 awards of this court i. e ., 12 , 25 
and 72 of 1958 the production bonus scheme prevailing in the 
three tile factories of Commonwealth were abolished . I. D. 72/58 
is the award concerning the Puthiyara Commonwealth Tile 
Factory in which the production bonus scheme prevailing in that 
factory was also abolished . The matter is pending consideration 
before Their Lordships of the High Court of Kerala . If Their 
Lordships of the High Court confirm the award of this Court 
the production bonus comes to an end finally in all the three 
units of the Commonwealth Tile Factory . If on the ther hand 
Their Lordships reverse the finding regarding production bonus 
then the matter covered by this issue i. e., whether the workers 
in the drying department in the Puthiyara Commonwealth Tile 
Factory are entitled to production bonus can be taken up by the 
union for adjudication . If the union gets a favourable order 
from Their Lordships of the Higir Court regarding production 
bonus then the union can take up the matter covered by this 
issue for adjudication . Now , as it is, the matter is already 
covered by the award in I. D. 72 of 1958 . 

5. Issue No. 4.- Are the workers entitled to bonus for 
1954-55 , if so , what should be the quantum . 

The union in their statement demands 25 % of the total 
earnings towards bonus for the year 1954-55 . The management 
contend that in the year under reference the Indian trading 
activities of the company has resulted in a loss of Rs. 5,75,149.99 
and therefore the workers are not entitled to any bonus. Ext.M4 
is the Profit and Loss Account of the company for the year ended 
30-9-1955 . The loss which the company sustained in that year is 
Rs. 5,75,149-99 np . This is an audited balance sheet of the 
company and prima facie appears to be correct. There is no 
evidence to contradict the figures given in Ext .M4 balance -sheet, 
and profit and loss account. I find that in the year under 
reference the management has sustained heavy loss and the 
workers are therefore not entitled to get any bonus . 

6. There will be 10 holidays with wages in an year . The 
casuals will be given preference while filling permanent 
vacancies according to seniority and suitability for work . The 
question of extending production bonus in the drying, depart 
ment of the Puthiyara Coinmonwealth Tile Factory can be taken 
up by the union after the High Court order in the writ applica 
tion from the award in I. D. 72/58 on the files of the Industrial 
Tribunal Court, Calicut. As the year under reference has 
iesulted in huge loss the workers are not entitled to get any 
bonus . I pass the award as indicated above withoutcost and the 
same shall become enforceable after 30 days of its publication 
in the Government Gazette . 
Calicut, 

V.U. JOSEPH , 
15-2-1961, 

Industrial Tribunal. 


5 


APPENDIX 
Exhibits marked on the side of the Management : 
M1. Copy of award in Industrial Dispute No. 1 of 1947 of 

the Industrial Tribunal, Coimbatore , 
M2. Copy of decision in Appeal No. Madr. 64 of 1955 of 

the Labour Appellate Tribunal of India . 
M3. Specimen proforma of the temporary workers 

Register maintained by the management. 
M4. Profit and Loss Account of the company for the year 

ended 30-9-1955 . 
M5A . New Schedule ofwages for clay preparation workers, 
M5B . New Schedule of wages for main pugmill ( clay 

blocks) workers. 
M5C . New Schedule of wages for main pugmill (common 

bricks and flooring slabs) . 
M5D . New Schedule of wages for main pugmill (Hourdis 

cu ting ) workers. 
M5E . New Schedule of wages for Expression roller pugmill 

workers. 
M5F . New Schedule of wages for Slab smoother and slab 

placer etc. 
M5G . New Schedule of wages for Mould operators and all 

others (Crank press ) . 
M5H . New Schedule of wages for Screw Press (Ridges) 

workers etc. 
M51. New Schedule of wages for Screw Press (Coiling) 

workers etc. 
M5J. New Schedule of wages for lever press (hand press) 

workers . 
M6 . New Schedule of wages for workers in Kiln and 

Burning Dept. etc. 
M7. New Schedule of wages for workers in Ballet Manu 

facturing. Band Saw departments . 
M8A . New Schedule of wages for workers in conveying 

and stacking output. 
M8B . New Schedule of wages for woriters for ballet re 

pairers. 
M8C . New Schedule of wages for workers for surki? 

powder workers. 
M9. Statement prepared in the light of the principles laid 

down by the Hon ble Labour Appellato Tribunal 
of India for the distribution of bonus for the year 

ended 30-9-1955. 
M10 . Statement prepared in the light of the principles laid 

down by the Hon ble Labour Appellate Tribunal 
of India for the distribution of bonus for the year 

ended 30-9-1955 . 
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M11. Copy of conciliation report of the District Labour 

Officer , Kozhikode dated 1-6-57. 
M12 . Statement showing the permanent labour force 

required for the factory . 
Exhibits marked on the side of the Union : 

Nil. 
Witnesses examined on the side of the Management: 

MW1. A. N. Sunder. 
MW2. I. S. Salins. 

Witnesses examined on the side of the Union : 
WW1.- Ananthan . 
WW2. C Gangadharan . 
WW3 . Balan . 
WW4. A. K. Kunhiraman . 
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Health and Labour Department (Labour ) 

NOTIFICATION 
No. 6627 | L5|61|HLD . 

Dated , Trivandrum , 31st January 1961. 
The award of the Industrial Tribunal, Kozhikode in respect of the 
dispute between the Management of Kohinoor Saw Mills Co., Ltd., Balia 
patam and their workmen represented by the Secretary , Kohinoor Saw 
Mills Workers Union, Baliapatam , received by Government on 27-1-1961 
is hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947 ) . 

By order of the Governor . 

V. V. JOSEPH , 
Secretary . 


Before the Court of the Industrial Tribunal, Kozhikode 
(Wednesday, the 25th day of January, Nineteen hundred and sixty one) 

Present : 
SHRI V. U. JOSEPH , B.A., B.L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 18 of 1960 

Betroeen 

THE MANAGER , 
KOHINOOR SAW MILLS CO., LTD ., BALIAPATTAM 

And 

THE SECRETARY, 
KOHINOOR SAW MILLS WORKERS UNION , BALIAPATTAM 
Representatives : 

Shri S. Krishnan , B.A., B.L., Advocate , Calicut - For Management. 
Shri M. K. Nambiar, B.A., B.L., Advocate, Cannanore - For Union . 

AWARD 
By order No. 21027|L5|60-1, H & LD of the Health Department (Labour ) 
of the Government of Kerala dated 22-1-1960, the industrial dispute 
between the manager, Kohinoor Saw Mills Co., Ltd., Balipattam and 
their workmen represented by the Secretary , Kohinoor Saw Mills Workers 
Union , Baliapattam was referred to this court for adjudication . The issues 
referred for adjudication are the following : 

1. Additional bonus for 1957-58. 

2. Compensation for the termination of services of Sarvasree 
M. Appa Kurup , T. H. Sankaran and , K , Nambi Namblar. 

2. The union contends that the termination of the services of the three 
workers without giving them the old age benefits is illegal. These workers 
have served the management for long years. They were discharged on 
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the pretext that they have become physically unfit for work due to failing 
eyesight and physical incapacities. They were not even given 15 days 
notice before termination . According to the union the three workers 
were entitled to 15 days wages for every completed year of service . The 
workers demand 2 months wages more towards additional bonus over 
and above the 4 months basic wages voluntarily paid towards :bonus by 
the management. In the year under reference the management has 
made Rs. 44,509.74 net profit. The union prays to pass an award grant 
ing old age benefit to the three workers and also 2 months wages as 
additional bonus to all the workers. 

3. In the reply statement of the management it is contended that the 
three workers were incapable of any physical work at the time of dis 
charge. They were eliminate and even unable to move about. All of 
them had very defective eyesight. In the last days they were not attend 
ing to any work . The workers were given notices on two occasions 
appraising them of the intention of the management to terminate their 
services on the ground of failing eyesight, continued ill-health ; infirmities 
and illness associated with old age etc. In those notices they were called 
upon to show cause against the proposed termination of their services . 
The workmen did not send any reply to both these show cause notices. In 
fact they had no grievance in discharging them . On discharge, they were 
given production bonus, annual leave with wages and 14 days wages in 
lieu of notices . They accepted all these amounts without any protest. 
The management has not done any injustice against these three workers. 
With regard to bonus the management contends that the four months basic 
wages paid towards. bonus is fair and just and more than what the 
workers are entitled to get under law . There will be no available surplus 
if admissible items of expenditures are deducted. According to the 
management, the net profit of Rs. 44,509 shown in the balance sheet for 
the year has not taken into consideration other admissible items of 
expenditure such as payment of income-tax , provision for rehabilitation 
and return on working capital and paid up capital. The workers are not 
entitled to any additional bonus. According to the management the 
workers are not entitled to any relief . 


4. The union filed a rejoinder controverting the allegations in the 
management reply statement. In the rejoinder the union contends that 
they have replied to the show cause notices sent to the workers . 

5. The management examined MW1 and marked Exts. M1 to M18 . 
The union did not adduce any evidence either oral or documentary. 

6. The first issue is regarding the question of additional bonus for 
the year 1957-58. The management voluntarily paid 4 months basic 
wages as bonus which comes to Rs. 12,000 . The claim of the union is 
for two months wages more towards additional bonus. The principles 
for the payment of bonus were discussed and a formula was evolved 
by the full Bench of the Labour Appellate Tribunal of India in the 
Bombay Mill Owners Case (1950 II LLJ. 1247) " As both labour and 
capital contribute to the earning of the industrial concern it is fair that 
labour should derive some benefit if there is a surplus after meeting 
the necessary or prior charges and the following were prescribed as the 
first charges on gross profit viz, 
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(i). Provision for depreciation . 
( it) Reserves for rehabilitation . 
( iii) Amount paid as tax. 
( iv ) A return of 6 per cent on paid -up capital and 
( v ) A return on working capital at a lesser rate than the return 

on paid - up capital. 
7. Ext: M1 is the balance sheet and profit and loss account for the 
year under consideration . The net profit according to Ext. Mi is 
Rs. 44,509.74 . This net profit has been arrived at after providing 
Rs. 12,000 for payment of bonus to staff and workers and also after 
providing. Rs. 10,703 towards annual depreciation . Adding these two 
sums to the net profit, the gross profit will be Rs. 67,212.74 . Then 
we have to deduct the prior charges . Ext. M2 is the income-tax assess 
ment order for the year under reference. There the income-tax payal 
by the company is fixed at Rs. 23,531-4-9 and in Ext. M2 the deprecia 
tion amount is fixed at Rs. 12,057. The paid up capital of the com 
pany is Rs. 1,45,200 and 6 per cent interest for that amount comes to 
Rs. 8,712: MW1, the manager of the company stated in his evidence 
that the company has invested Rs. 8,234.74 towards working capital 
and claimed 4 per cent interest for that sum amounting to Rs. 800. 
From Ext: M1 it is seen that this amount is carried over from the profit 
of the last year and was available for investment in the business of the 
current year: MWI stated that they have actually invested the same. 
There is no evidence to contradict this . So, I take that the company has 
invested this amount in the business of the company for the current 
year and I allow 4 per cent interest on Rs. 8,234.77 i.e., Rs. 800. The 
calculations are given below : 
Gross profit 

67,212 74 
Income tax paid 

23,532 30 


Balance 
Depreciation 


43,681 
13,057 


00 


Balance 
Interest on capital at 6 per cent . 


:: 


30,824 . 
8,712 


00 


21,912 


Balance 
Interest , on reserves employed on 
working , capital 


800 


00 


Balance 


21,112 


The management has filed a worksheet Ext: M1S claiming Rs. 7,991 
and Rs. 40,192 respectively towards the current year s rehabilitation 
reserves . for . the buildings and machinery. In the worksheet filed by 
Sri. S. Krishnan , Advocate for the management the original costs of 
the building and machinery are shown as Rs. 95,900 and Rs. 2,23,179.20 
respectively . The life of the buildings and machinery are claimed as 27 
years, and 15 years respectively The total claim of rehabilitation is 
Rs. 48,183 . If the rehabilitation claim is allowed there will be no avail . 
able surplus. If the rehabilitation claim is not sustainable the workers 
will be entitled to get something more as additional bonus. Depreciation 
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and rehabilitation are two items of prior charges permissible under law . 
Rehabilitation becomes a prior charge and a claim assignable under 
law when prices of the machineries, plant and buildings etc., go up. If 
the price of the machineries, plant and buildings remain as it is no 
rehabilitation is allowable. Buildings, plant and machinery in use 
become useless and worn out after a number of years. When they 
become useless and worn out they have to be replaced by other buildings , 
plant and machinery . So, the management has to make provision for 

This is 
the replacement of the machinery etc. when it is necessary . 
done by reserving annual amounts . If there is no change in the prices 
of the articles of machinery, plant and building the management is 
entitled to get only depreciation amount and not rehabilitation . Rehabili 
tation is allowable when the machinery and buildings cannot be put up 
with its original cost price at the time its replacement. This can be illus 
trated by an example. Suppose the machinery and buildings of an indus 
trial establishment is worth 10,000 and its life is ten years. If the 
prices remain as it is, the same things can be put up after 10 years 
with Rs. 10,000. There is no change in the price of the materials. Then 
every year the management is entitled to get towards depreciation 
Rs. 1,000 . By reserving Rs. 1,000 for 10 years the establishment can 
be worked intact by putting new machinery and building at the end of 
10 years. 

To continue the illustration given above the price of machi 
nery and buildings purchased at Rs. 10,000 goes up to a lakh of rupees. 
Then Rs. 90,000 have to come as rehabilitation amounts in the course of 
10 years. 

Rs. 90,000 have to be reserved towards rehabilitation in 
ten years time i.e., annually Rs. 9,000 . Annually Rs. 1,000 is reserved 
as depreciation and Rs. 9,000 as rehabilitation together making up 
Rs. 10,000 annually. Therefore there will be one lakh of rupees at 
the end of ten years for replacement of the machinery and plant. After 
10 years when the prices have gone up there must be funds to put up 
the buildings and machinery at the increased cost. Therefore deprecia 
tion amounts alone are realisable when the machinery and building can 
be put up at its original costs. Rehabilitation laims become permissible 
to meet increased prices. Rehabilitation claim has been to be proved 
by the management. The particulars of the plant to be renewed, its 
original cost and expected future life and the costs necessary for replace 
ment are relevant materials to be placed before court. No rehabilitation 
reserve is permissible unless its necessity is established and only so much 
amount alone can be allowed as is in excess of the depreciation for the 
particular year. In this case Ext. M18 is the worksheet of the manage 
ment. It is signed by the management advocate alone. The original 
costs of building and machinery are multiplied by 2.25 and 2.7 multi 
pliers and divided by 27 years and 15 years respectively . There is 
absolutely no evidence as to the original cost of machinery or building. 
No details of the particulars of the plant or machinery to be replaced 
have been given or the amount required for rehabilitation . In short 
there is no evidence on the question of rehabilitation . The calculation 
statement is not proof either as to the items of machinery to be replaced 
or as to the cost of these items. These are facts which are essential 
to a determination of such issues. Their Lordships of the Appellate 
Tribunal of India have laid down in a numbe cases the nature of 
the burden of proof on the side of the management concern in a claim 
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for rehabilitation. In Dhrangadhra Chemical Works Ltd., and its 
workmen (1956 I LLJ 475 ) it was held by their Lordships 

" Industrial concerns have become rehabilitation conscious 
after the full Bench decision of the Appellate Tribunal to the 
grant of bonus in the cotton textile industry . In consequence 
industrial tribunals must be very careful in seing that any 
claim made by concerns for such a prior charge is strictly 
established to the satisfaction of the tribunals by appropriate 
and positive evidence with regard, inter alia , to the age of the 
different items of machinery and plant, their cost at the time of 
purchase or construction, the respective periods after which 
these items would require replacement and the price or cost of 

the same on such replacement." 
In this case Their Lordships have reviewed all the important 
decisions on the point. In the Bombay Gas Company case ( 1955 II LLJ. 
151) Their Lordships have clearly laid down the nature of the onus 
of proof in claims for rehabilitation : 

" The question as to how much should be allowed in terms 
of available surplus formula for rehabilitation , replacement and 
modernisation of machinery and plant is a question of fact 
depending upon the evidence which is produced. The claim of 
the concern to such prior charges has to be established by 
appropriate evidence. Reasonable particulars of the plant to 
be renewed, its expected future life and the cost of replacement 
are questions of fact which must be proved to the satisfaction 

of the tribunal." 
So the available surplus after meeting the prior charges will be 
Rs. 21,112.44. In distributing the available surplus Their Lordships 
of the Supreme Court have held in Rajendra Mills Ltd. and others 
( reported in 1960 II LLJ. page 53 ) that both the labour and capital 
must get approximately equal benefits, taking into consideration the 
rebate on income tax returnable to the management in respect of the 
bonus paid . The monthly wage bill of the company is Rs. 3,000 . 
Considering all the aspects of the matter, I award 15 a month s wages 
more as additional bonus over and above the four months wages already 
paid . So, the 415 months wages paid towards bonus will be Rs. 13,500 
and the balance left to the management will be Rs. 7,612. The manage 
me nt is entitled to get an income-tax rebate of Rs. 6,750 on the amount 
of bonus paid. This rebate of Rs. 6,750 added to what is left with them 
i.e., Rs. 7,612 together will make up Rs. 14,362. Therefore when the 
workmen get Rs. 13,500 the management will be getting Rs. 14,362. 
This. I think is a fair and equitable division of the available surplus. 

3. Issue No. 2 .-- Shris K. Nambi Nambiar, M. Appa Kurup and T. H. 
Sankaran were 75 ; 60 and 57 years age respectively at the time of 
the termination of their services. The management issued Ext. Mo to 
M8 notices dated 20-10-5S to these workers asking them why their 
services should not be superannuated due to old age. In these show 
cause notices, there are allegations stating that all these workers have 
become very old and unable to do any physical work and their eye sights 
have been deteriorating in the past, besides being subject to other 
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infirmities arising from old age. None of them gave any reply to these 
notices. The management again sent copies of Ext. M9 notices dated 
25-4-1959 to all the three workers intimating their intention to superan 
nuate them due to old age. To Ext. M9 also none of the workers send 
any reply . Then the management terminated their services by Ext. M10 
order dated 23-5-1959 All the three workers were given 15 days 
wages in lieu of notice pay, production bonus, annual leave with wages 
and Exts. M3 to M5 are receipts executed by them . They received 
these amounts without any protest. The claim of the union on behalf 
of these three workers is for retrenchment compensation . This is a 
clear case of superannuation due to old age and sickness. MW1 has given 
evidence in this court to the effect that all these three workers are 
practically blind and unable to do any work . They are all advanced 
in age and subject to the weaknesses and infirmities arising from old 
age . There is evidence to contradict this . None of the workers 
was examined. 

The retrenchment. compensation is available to the 
workers only when labour surplus to requirements is : discharged . Here : 
it is a clear case of superannuation and the workers are not entitled : 
to get any further compensation. All of them were paid their dues 
on superannuation and they executed Exts . M3 to M5 receipts in full 
and final settlement of all their claims. None of the workers is there 
fore : entitled to get anything towards compensation : 

9. The workers are entitled to get half a month s , wages more towards 
bonus over and above what has already been paid by the management vol. 
untarily .. Workers. Sris . M. Appa Kurup, T. H. Sankaran and K. Nambi 
Nambiar are not entitled to get any compensation . Parties to suffer 
their costs . I pass the award as indicated above and the same shall 
become enforceable after thirty days of its publication in the Govern 
ment Gazette . 


Calicut; 
25-1-1961. 


V U. JOSEPH 
Industrial Tribunal. 


APPENDIX 


M.1. Director s, report and statements. of account: for the year.: 

ended 31-3-1958 of: the Kohinoor Saw . Mill Co. 
M 2. Copy of income tax assessment order dated 20-10-1958 . 
M3: Copy of - cash voucher for Rs . 26.18 dated 23-5-1959. paid to .. 

Shri K.Nambi Nambiar at the time of termination of his .. 

services by., management: 
M -4 . Copy of cash voucher . for: Rs. 57.38 dated 19-12-1959 paid to.. 

Shri: Appa Kurup at the time of termination of his services.. 

by management . 
M 5. Copy ; of cash voucher for Rs. 26:18 dated 23-5-1959 paid to 

Shri T. H. Sankaran at the time of termination of his 

services by management. 
M 6. Copy of memo dated 20-10-1958 issued . to Sri K. Nambi 

Nambiar by the management. 
M 7 . Do. 

do. M. Appa Kurup . 

do 
M 8 . Do. 

do . T. H. Sankaran 

do . 


7 


M 9. Copy of office memo dated 25-4-1959 issued to Sri K. Nambi 

Nambiar, M. Appa Kurup and T. H. Sankaran by manage 

ment. 
M10. Copy of memo dated 23-5-1959 issued to Shri K Nambi 

Nambiar by management. 
M11. Copy of memo dated 23-5-1959 issued to Sri M. Appa 

Kurup 
do. 
M12 . Do. 

do. T. H. Sankaran 

do . 
M13. Copy of proceedings of the management dated 28-6-1951. 
M14. Copy of proceedings of the management dated 30-1-1952. 
M15 . Do. 

do . 

dated 30-12-1953. 
M16 . Copy of leave letter of K. Nambi Nambiar dated 21-9-1956 

to the management. 
M17. Copy of standing orders of the management, 

M18 . Worksheet of management. 
Witnesses examined on the side of the Union . 


Nil 


Witnesses examined on the side of the Management. 

MW1. P. Abdulmajeed . 


Kerala Gazette No. 10 dated th March 1961. 
PART I 

Health and Labour Department (Labour) 

NOTIFICATION 
No. 11734 /L5/ 61-1/HLD . 

Dated, Trivandrum , 21st February 1961. 
The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Management of Malabar Dyeing and 
Finishing ills Ltd., Cannanore, and their workmen represented 
by the General Secretary , Cannanore District Textile Staff 
Association , Pappinisseri, received by Government on 16-2-1961 
is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor ; 
K. C. SANKARANARAYANAN , 

Additional Secretary . 
Before the Court of the Industrial Tribunal, Kozhikode. 

( Tue day, the 14th day of February , 
Nineteenhundred and sixty - one.) 

Present: 
SHRI V. U. JOSEPH , B. A., B. L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 20/1960. 

Belween 

THE MANAGER , 
MALABAR DYEING AND FINISHING MILLS LTD ., CANNANORE 

And 
THE GENERAL SECRETARY , 
CANNANORE DISTRICT TEXTILE STAFF ASSOCIATION , 

PAPPINISSERI- P . O. 

AWARD 
The industrial dispute between the management of Malabar 
Dyeing and Finishing Mills Ltd , Cannanore and their workmen 
represented by the General Secretary , Cannanore District 
Textile Staff Association , Cannanore was referred to this court 
for adjudication by order No. 25218 / L5 /61 of the Labour and 
Local Administration Department (Labour ) of the Government 
of Kerala dated 6-5-1960 . The only issue referred to adjudication 
is regarding the " fixation of wages of the members of the 
clerical and other monthly paid staff " . In the statement of the 
union it is stated that the Union submitted their memorandum 
of demands on 20-12-1959 requesting for an upward revision of 
the salary and allowance of all the monthly paid staff . In the 
demand the union has given the scales of wages and allowance 
claimed by them , and the same is appended as part of the state . 
ment by the union . The Board of Directors gave a reply to the 

0 735 


union denying the demands. Thereafter the matter was taken 
up by the conciliation officers of the Labour Department and 
several conferences were convened with a view to bring about 
an amicable settlement. The union contends that their demands 
are just and fair. Themanagement has made large profits in 
the past years so as to justify to meet fully the demands of the 
union . There are 18 workmen involved in the dispute . The 
union prays to pass an award granting the incremental scales of 
pay and allowances claimed in their demand dated 28-12-1953. 
In the reply statement of the management, the union averments 
are denied generally . According to the management the existing 
salary and allowances paid to the cleric :I and monthly staff are 
fair and adequate . The emoluments paid to them compare very 
favourably with the salary and allowance paid in similar esta 
blishments in the region . The manageinent also contend that 
they do not have the capacity to pay any higher wages . 

It is 
the case of the management that there are no circumstances 
which justíy the enhancement of the salary paid to the clerical 
and monthly staff. The demand of the union to grant them the 
wage scales claimed in their demand are highly excessive and 
exhorbitant and the same are far in excess of the existing wages 
in the industry . The dearness allowance claimed also is very 
high . The management finally prays to dismiss the reference 
order without granting any relief to the workers . The union 
also filed a rejoinder controverting the management allegations. 
The matter finally came up for evidence on 23-1-1961 in the 
Cannanore Camp Court, The parties settled the matter on 
terms and conditions given in the annexure below . The terms 
of the award are given retrospective effect from First April 
1960. I pass the award on terms and conditions in the Annexure 
given below and the same shall become enforceable after 30 days 
of its publication in the Government Gazette . 
Calicut, 

V. U. JOSEPH , 
14-2-1961. 

Industrial Tribunal. 
ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL, CALICUT 

I. D.No. 20 of 1960 

Joint Memorandum of Settlement 
Under the Industrial Disputes Act, 1947 ( Central) as 

amended and Rule 59 of the Kerala Industrial Dispute , 
Rules, 1957 thereunder . 

FORM H 

Name of parties . 
Representing Employer: 
Shri C. M. Ramunni, Managing Director , The Malabar 

Dyeing and Finishing Mills Lid ., Cannanore. 
Representing Workmen : 
1. Sri O. T. Gangadharan Nambiar , President, Cannanore 

District Textile Staff Association , Pappinisseri. 
2 . Sri M. V. Krishnan Nair , General Secretary , Cannanore 

District Textile Staff Association , Pappinisseri. 
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SHORT RECITAL OF THE CASE 
A dispute arose between the parties regarding the revision 
of the scales of wages of the members of the clerical and other 
monthly paid staff in the Mill . As they could not agree through 
direct negotiation and at the conciliation before the District 
Labour Officer , Cannanore , the matter was referred to adjudi 
cation , and at the stage of evidence and argument the Manage 
ment and Union have come to a settlement, the terms and 
conditions of which are given below . 

1. That the parties to the dispute have settled the same on the 
following terms and it is prayed that an award inay be passed 
accordingly . 

2. That the basic rate and dearriess allowance for clerical and 
other monthly paid staff as shown in the Annexure attached be 
impl emented with retrospective effect from 1st April, 1960. 

3. That the difference in wages as calculated between the 
revised monthly total emoluments and the existing total emolu 
ments for the Nine months, i. e ., from 1st April 1961 to 31st 
December, 1960, will be paid to each employee on or bef re 
1-3-1960 in a lumpsum . The January 1961 salary in the revised 
scale will be paid on the pay day, as usual. 

4. It has also been agreed that the employees and the monthly 
paid staff shall have no ri ,ht at any future date, to claim any 
further increment in their salary and dearness allowance in view 
of the services put in by them up to 1-4-1960 . 

5. That this settlement shall with effect from the date of its 
signing by the parties hereto remain in force up to 31-3-1962. 

6. That this agreement will supersede prior awards and settle 
ments, if any in force , in respect of the terms and conditions of 
this agreement . 

7. That either party may , in accordance with the provisions of 
Sec ion 19 of the Industrial Disputes Act, 1941 (central) as 
amended , determine this settlement by a two months notice on 
either side he expiry of the period of the term aforesaid . 
Dated the 23rd day of January, 1961 , at Cannanore. 
For Malabar Dyeing and Finishing Mills Ltd. 

( Sd .) 
Managing Director. Employer. 
(Sd . ) 

( Sd .) 
O. T. Gangadharan Nambiar , M , V. Krishnan Nair , 
President , 

Gene ral Secretary, 
Cannanore District Textile Cannanore District 
Staff Association , 

Textie Staff Association , 
Pappinissery . 

Pappinissery . 


ANNEXURE 


SI. 
No. 


Name of employee 


Designation 


Present salary 


Total 


Revised salary from 1-4-1960 


Basic 


D , A. 


Special 
allowance 


Increment 
agreed to 

between 
the parties 


Basic 


D. A. 


Total 


Arrears of 
salary 

from 
1-4-1960 


to 


31-12-1960 


Rs. 


Rs. 


Rs. 


Rs. 


Rs . 


Rs. 


Rs . 


Rs. 


Rs. 


1 


Shri K , Kumaran 

K. K. Ram 


10.00 


35.00 


2 


55.00 
37.00 


175.00 
118.00 


70.00 


210.00 


7.00 


140.00 
102.00 


35.00 


51.00 


315.00 
315.00 


153.00 


5.00 


85.00 


78.00 


32.00 
32.00 


117.00 


5.00 


75.00 


288.00 
288.00 


71.34 


107.00 


7 ) 


3 

M. K. Narayanan 
4 N. K. Lakshmanan 
5 A. Karunakaran 
6 M. Krishna das 
7 C.M. Sreedharan 
8 . 

K. Valsalan 


Office Manager 110.00 
Ha/ Clerk & 

74.00 
Cashier 
Clerk 

53.33 
Clerk 

46.67 
Clerk 

46.67 
Clerk 

46.67 
Clerk 
(Supervisor 36.67 

( Clerk) 
do . 

36.67 
Engine Driver 

71.67 


5.00 


26.67 
23.33 
23.33 
23.33 
21.67 
18.33 


32.00 


71.34 


75.00 
75.00 


107.00 


288.00 


5.00 


39.00 
35.66 
35.66 
35.66 
34.00 
30.66 


32.00 


71.34 
68.00 


107.00 


288.00 


43.33 


5.00 


70.00 


32.00 


102.00 


5.00 


60.00 


32.00 


61.34 


288.00 
288.00 


92.00 


9 


K. P. Ramachandran 
T. Kumaran 


5.00 


60.00 


IO 


18.33 
35.83 


32.00 


30.66 


22 


61.34 
95-34 


92.00 


288.00 


5.00 


112.50 


30.50 


47.66 


143.00 


274.50 


11 


29 


W. Anandan 
C.H.Kunhiraman 


53.33 


10.00 


35.00 


68,34 


WNG.Foreman 106.67 
Van Driver 

42.00 


212 


170.00 
66.00 


136.66 
65.34 


205.00 
98.00 


315.00 
288.00 


21.00 


3.00 


32.00 


32.66 


72 


40.00 


20.00 


3.00 


30.00 


62.00 


31.00 


93.00 


270.00 
225.00 


40.00 


20.00 


3.00 


88.00 


29.34 
21.66 


92 


11.67 


3.00 


243.00 


113 K. Kannan 
14 

T. Narayanan 
15 P. C. Onakan 
16 

P. Kaлari 
17 K. P. Jarardharan 
18 Smt. N. Pallichi 
19 M. K. Madhavi 


Van Driver 
Van Driver 
Watchman 
Watchman 
Watchman 
Sweeper 
Sweeper 


22.33 
22.67 


63.00 
63.00 
38.co 
37.00 
36.00 
26.50 


65.00 
62.00 


22 


11.33 


3.00 


20.66 


25.00 
27.00 
25.00 
25.00 
25.50 
20.50 


58,66 
43.34 
41.34 
40,67 
34.67 
36.67 


225.00 
225.00 


22.00 


11.00 


3.00 


20.33 


61.00 


2.00 


17:33 


16.33 
15.67 


8.17 
7.83 


52.00 
46.00 


229.50 
184.50 


2.00 


25.50 


15.33 


(Sd .) 

( Sd .) 
O. T. GANGADHARAN NANBIAR C. M. RAMUNNI 


(Sd .) 
M. V. KRISHNAN NAIR , 


V. U. JOSEPH , 
Jadustrial Tribunal. 
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Kerala Gazette No. 10 dated th March 1961. 
PARTI 

GOVERNMENT OF KERALA 
Health and Labour Department ( Labour ) 

NOTIFICATION 
No. 13025 /L2 /61-1 /HLD . 

Dated , Trivandrum , 23rd February 1961. 
The award of the Industrial Tribunal, Alleppey in respect of 
the dispute between the Management of Joseph Brohers, Coir 
Factory, Manappuram , Shertalla and their workmen repre 
sented by the Shertalla Coir Factory Workers Union, Pattana 
ckad , Shertallai, received by Government on 21-2-1961 is hereby 
published under Section 17 of the Industrial Disputes Act , 
1947 (Central Act XIV of 1947) . 

By order of the Governor , 
K. C. SANKARANARAYANAN , 

Additional Secretary . 
Before the Industrial Tribunal, Alleppey. 

Present: 
SRI K. SHAHUL HAMEED B. A., L. T., & B. L., 

In 
INDUSTRIAL DISPUTE No. 56 of 1953 

Between 

THE MANAGEMENT OF 
JOSEPH BROTHERS , COIR FACTORY, MANAPPURAM , 

SHERTHALA 

And 

THE WORKMEN OF 
THE ABOVE FACTORY REPRESENTED BY THE SHERTHALA 
COIR FACTORY WORKERS UNION PATTANACKAD, 

SHERTHALA . 
Representation: 

Sri K. S. Pailee, Manager, 
Joseph Brothers, Coir Factory, 
Manappuram , represented by 
Sri K. K. Kuncheria , Advocate , 
Alleppey 

For Management. 
Sri C. K. Bhaskaran, Vice-President, 
Sherthala Coir Factory Workers Union , 
represented by Sri B. S. Krishnan , 
Advocate , Alleppey 

For Union . 

AWARD 
1. The Government of Kerala by order No. 48110 /L2/ 59-1/ 
L & LAD dated 8-9-1559 have referred the abovesaid dispute to this 
Tribunal for adjudication under Section 10 ( 1) (d ) of the 
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Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 
The matters in dispute between the parties as stated in the 
annexure to the order of reference are as follows: 
Termination of services of the following workmen : 

1. Pappu Raman 
2. Krishnan Divakaran 
3. Narayanan Raman 
4. Raman Damodaran 
5. Oondira Krishnan 
6. Kunjukrishnan 
7. Neelakantan Madhavan 
8. Raman Sreedharan 

9 . Vaya Sreedharan 
2. Parties entered appearance. They have filed their 
usual statements. The union filed their Claim Statement on 
14-10-1959. The management submitted their Counter on 
9-11-1959. A replication was put in by the Union on 23-11-1959 . 
The union has examined five witnesses (wwi to Ww5) and 
marked Exts W1 to W19. The Management has examined one 
witness ( EW1) and marked Exis El to E17. 

3. The Union stated their case as follows: The services of 
the nine workmen referred to in the reference order were ter 
minated with effect from 26-6-1959 by a notice from the manage 
ment dated 26-5-1959. The intention of the mgnagement as 
stated in the abovesaid notice was to terminate the services of 
17 workmen who were matting weavers. Of the seventeen 
workers referred to above, one worker viz ., Raghavan (No. 17) 
was not eligible for termination of service even according to the 
management and hence his name was removed from the list. 
The remaining sixteen workers were advised to leave the 
services of the Management with effect from 26-6-1959. The 
Sherthala Coir Factory Workers Union took up the cause of the 
workmen concerned , since all of therr. Were members thereof. 
By direct negotiation and voluntary conciliation the union 
agreed to the termination of the services of seven workmen from 
among the list only to accommodate the management. The 
management persisted in sending out all the sixteen and even 
after reference of the dispute they forced three workmen to 
leave their services. The action of the management in forcing 
these workers to leave service without consulting the union and 
without their prior consent is unjust and illegal and hence these 
workers are entitled for reinstatement with back wages and 
continuity of service . The union objects to the termination of 
services of the workmen on the following grounds: (i) . There 
is no surplus labour in the factory . The workers in the factory 
were getting reasonable work while they were in service . The 
company had enough orders to give full work to all their work 
men . But the Company was placing orders outside thereby 
creating artificial unemployment to pave the way for their ter 
mination of service. ( ii) Even if there was surplus labour, the 
management had no financial commitment. This company is not 
paying any relief under the lay off scheme for relief of unemploy 
ment. (ii) Even by the termination of 10 workers who have 
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already left the services of the management either by agreement 
or by coercion , the flow of work in the Company was not affected . 
The workers in the connected departments are not getting enough 
work . Their earnings have been considerably reduced due to 
the termination of services of these ten workers. ( iv ) The 
management s object in resorting to this termination was only to 
evade the provision of law . (v ) The union sought the inter 
vention of the Labour Department for an amicable settlement. 
But all their efforts have ended in failure as the management 
was adamant all along. On the abovesaid grounds the union 
submitted that the termination of services of the abovesaid 
workers was illegal and unjustified and therefore they prayed 
that these workers may be ordered to be reinstated with their 
back wages and continuity of service. The union also pressed 
for their costs in these proceedings. 

4. The contentions of the management as embodied in 
their Counter Statement were these: The management denied 
all the averments in the statement of the union except those 
they have specifically admitted hereunder. M / s. Joseph Brothers 
is a registered partnership . They own a coir factory which employ 
about 80 and odd workmen . They have no exporting business . 
They are getting some orders from some of the exporters in 
Alleppey . The abovesaid exporters place their orders with the 
management only because they are not able to execute all the 
orders within time. The employer s factory is engaged only in 
the manufacture of coir matting. On account of trade and 
business reasons there has been paucity of work in the factory. 
The general slump in the coir industry has added to the shortage 
of work . Besides, the introduction of standardised wage rate in 
Sherthala area uniformly as in Alleppey (formerly the Sherthala 
rộtes were less by 10 to 25 per cent for different types ofwork ) 
has sapped the incentive of Alleppey Exporters to place their 
orders with Sherthala manufacturers. For these and other 
reasons, the work in this Factory was dwindling and the labour 
force became surplus and redundant. Four of the main custom 
ers of this concern viz ., M / s. Muthukrishna Reddiar & Sons, 
Coir Yarn Textiles Ltd., Coir Floor Furnishing Co., and 
A. A. Mohamed & Sons have stopped their business. Conse 
quently the management was compelled to reduce the strength 
of their labour force. They issued a notice on 26-5-1959 with 
copies to the District Labour Officer, Labour Commissioner, 
Labour Officer and the Union intimating that 17 workmen who 
were the last come would be retrenched. They were also inti 
mated that they would be given alternate employment if they 
desired . The notice and retrenchment proposal were reasonable , 
necessary and made with the utmost bona fides. The manage 
ment wanted to conserve the business stability of their factory. 
The principle of last come first go was strictly adhered to . There 
was a mistake in the calculation of the period of service of one 
among the 17 workmen ( Sri Kelan Raghavan Card No. 17 ) and 
as soon as the mistake was brought to the notice of the manage 
ment, it was rectified and Sri Raghavan was left out of the pale 
of retrenchment. The management has the discretion to deter 
mine the strength of the labour force required for its business 
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and this absolute right cannot be conditioned or fettered by any 
labour union . On receipt of the notice , 12 out of the 17 workers 
by a signed letter dated 23-6-1959 requested the management to 
reconsider the retrenchment alleging certain untenable grounds. 
But the management was not able to accede to their request 
without seriously prejudicing even the existence of the factory . 
The union also demanded that the retrenchment notice should be 
cancelled . But some of the workmen appreciated the stand 
taken by the management and were willing to be retrenched 
when matters were explained to them . But the union insisted 
that an additional paymentmust be given to these workmen to 
which demand also the management was amenable . Accord . 
ingly seven workmen accepted the retrenchment and had drawn 
all their dues. They are card holders Nos. 22, 27, 35 , 37 , 38, 39 
and 42. It was curious that among these, Nos. 35 and 38 were 
signatories to the letter dated 23-6-1959 referred to above. The 
stand of the workmen who did not accept the retrenchment 
notice is illegal, unreasonable and against all principles of Indu 
strial law , Three workmen also subsequently felt that opposition 
to retrenchment was improper and accepted the same. They 
were card holders Nos . 19 , 25 and 31 and had accepted the ter 
mination of service on 22-8-1959; 26-8-1959 and 28-8-1959 respect 
ively . The allegation by the Union that they were coerced is 
false and is denied . The proposition of law that the management 
should effect the retrenchment after consulting the union cannot 
be countenanced and has not been accepted in Industrial law . 
The management is compelled to reduce the labour strength by 
force of altered circumstances . The management can have work 
only if it gets orders from elsewhere. The allegation that 
Management is placing orders outside is to say the least false . 
It is idle to contend that with a surplus labour force the 
management would not have financial commitment. Even prior 
to retrenchment there were unpleasant scenes enacted by the 
workmen , by demanding advances consequent on dearth of work . 
There is no escape for the management from the provisions of 
law regarding liability to lay off ,minimum wages; holiday wages 
etc. The retrenchment was effected because it was a dire neces 
sity ard was in accordance with principles of law and equity . 
The management was agreeable for any reasonable settlement 
during conciliation stages. But the uncompromising and un 
reasonable stand of the union alone has necessitated this refer 
ence. The retrenchment is just, proper, reasonable and purely 
on account of trade and business reasons and to conserve the 
stability of the concern . The management also submitted that 
the union my be called upon to file replication . On the 
abovesaid grounds the management prayed that an award be 
passed accepting their contentions and also with costs to them . 

5. In their replication the union has further clarified 
their case as hereunder : The union would admit that Joseph 
Brothers are not directly exporting their products. But the 
father of the Manager of M / s. Joseph Brothers runs another 
firm and they are exporting all the products manufactured by 
Joseph Brothers. As far as the proceedings before this Tribunal 
is concerned , it does notmatter whether the management is an 
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exporter or not. Termination, of service of workmen cannot be 
justified simply because the management happens to be a non 
exporter . The position of this management has remained the 
same all these years . Therefore there is no justification for the 
retrenchment on the ground of fall in business. The manage 
ment was also in a small way doing business in coir mats . 
Introduction of standardised wages has not prejudiced the 
business . The allegation that because wages have become uni. 
form in Alleppey and Sherthala , the Sherthala exporters have 
lost their business is baseless . The Sherthala employers were 
paying a low rate of wages. This practice of exploiting labour 
was put an end to by standardisation of wages . Even now 
Sherthala employers are enjoying other concessions compared 
to Alleppey employers . The transport charges at Sherthala are 
less compared to the Alleppey area and this works out to the 
advantage of Sherthala employers. Again the total wages paid 
in Sherthala is 12 per cent less compared to Alleppey . The 
principle of last come first go was not adhered to by the manage 
ment in its strict form . Even now workers having less service 
continue in service when workers having more service are sent 
out. In fact the union was agree able to send out 17 workmen 
as desired by the management if the principle of last come first 
go was strictly followed. The management refused this and 
wanted to sent out certain workers. This termination of 
service was motivated by ulterior considerations of victimisa 
tion . The offer of alternate employmentwasmeant only to evade 
the issue. Under the peculiar set up and working nature of this 
factory , alternate employment for these workers was practically 
impossible. The management did not take into consideration 
the practical aspect of the question . The unioa reiterates that 
the workers were coerced to leave the service. The workers 
who left had to do so in view of their financial difficulties. 
Under the circumstance they had to accept the money the 
management offered . Their hardship was such that they were 
coerced . It is admitted that the management has the discretion 
to determine the labour force . But that does not mean that 
the management has got the right to " hire and fire .” Under the 
pretext of discretion , indiscriminate and arbitrary action are 
taken by the management. The management was not prepared 
to pay the compensation according to law . The management is 
placing orders outside. They also manufacture their goods in 
another factory . There is no minimum wages in the manu 
facturing sector of the industry . The provisions in Chapter VA 
of the Industrial Disputes Act 1947 are not implemented in the 
coir industry . In the circumstance the union reiterates all 
their contentions and pray that all the workmen may be rein 
stated with their back wages and continuity of service . They 
also pressed for their costs. 

6. The issue relatesto the termination of service ofthe pine 
workmen mentioned in the order of reference . It is common 
ground that the termination of service of the abovesaid work 
men was the result of retrenchment. The union admits that the 
management have issued a notice of retrenchment. Ext El is 
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the notice of retrenchment put up by the management on 
26-5-1959 . It stated as follows: 

Josepa BROTHERS FACTORY , 

MANAPPURAM, 

26-5-1959. 

നോട്ടീസ്. 
ഈ ഹാ കറായിയിൽ പാ യ • നെയ്ത്തു ജോലിക്കും കാലമായി 
ആർഡർ കുറവാ ക യാ ലും ആർഡർ ലഭിക്കാനുള്ള സാധ്യത ഇല്ലാത്തതിനാലും 
നെയ ത്തു ജോലി ക്കാരിൽ ഏററവും 

സവ്വീസു താഴെപ്പറയുന്ന. 
പതിനേഴു പേരെ 26-6-1959 മുത ൽ പിരിച്ചു വിടാൻ തീരുമാനിച്ചിരിക്കു നാ . 
എന്നുള്ള വിവരം തയ്യ പ്പെടുത്തി ക്കാടു ന്നു . 

ഒാരോരുത്തക്കും നി യ മ ാ സ സ ര ന മു ള്ള പിരിച്ചു വിട ൽ aവതനം 
26_6_1959_3 നു ആഫീസിൽ നിന്നും പാഠി ക്കാള്ള ണം . താഴെ, പേരെഴുതി 
യിരിക്കുന്നവരിൽ ആ ക്കെങ്കിലും വണ്ടിയുറം”, വെമ്പളി, ഉണ്ട ചും , ചായം 
മുക്കു ” എന്നീ സ ക ്ഷ നു കളിൽ ജോലി ചെയ്യുവാൻ. പ്രാപ്തിയും സന്നദ്ധതയും 
ഉണ്ടെങ്കിൽ 3 ദിവസത്തിനകം ആപേക്ഷ ബോധിപ്പിച്ചകണ്ടതും 51 യാമര. 
ക്കാൾ സയ്യീസ കുറവുള്ള വരു ടെ സ്ഥാനത്തു പരീക്ഷണത്തിനു ശേഷം നിയമി 
ക്കുവാനായി അപേക്ഷ കൾ പരിഗണിക്കുന്നതുമാണു . 


പരുവിവരം. 


(Sd) . 

Partner , 
For Joseph Brothers . 


Copies of the abovesaid notice had been sent to the seventeen 
workers individually ; to the District Labour Officer, Alleppey; 
to the Labour Commissioner, Trivandrum ; to the Labour Officer 
Sherthala and to the union . After the period of one month 
stipulated in Ext El notice , the management had sent Ext E4 
legal potice to Government regarding the retrenchment. Of the 
seventeen workers who were notified to be retrenched there 
was a dispute with regard to the service of Sri Raghavan , 
worker No. 17. The management admitted the claim put for 
ward by the abovesaid worker Raghavan and dropped him out 
of the pale of retrenchment. The present dispute is only with 
regard to nine out of the remaining sixteen workmen . From 
among the nine workers, workers No. 1, 7 and 9 in the reference 
order viz., Pappu Raman , Neelakantan Madhavan and Vava 
Sreedharan had settled their claims with the management even 
before the date of reference. Therefore even at the time of the 
reference there was not any dispute with regard to their claims. 
At the time of the argument, the union representative Mr. 
B. S. Krishnan conceded that the union has no case in respect 
of the abovesaid workers. It has also been brought out in 
evidence that out of the 16 workers whose names have been 
mentioned in Ext. El notice , ten workers have settled their 
claimswith the management and left their service voluntarily 
subsequent to the date of the reference . Ext. E6 series are the 
receipts passed by these ten workmen for amounts received by 
them in full and final settlement of all their claims. At any rate 
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the union at the argument slage has only pressed the claims of 
six out of the nine workers mentioned in the reference order . 
They are Krishnan Divakaran (No. 2 ) , Narayanan Raman 
No. (3 ) , Raman Damodaran No. (4 ) . Oonnira Krishnan No. (5 ) . 
Kunjukrishnan No. (6 ) , and Raman Sreedharan No. (8 ) . Of 
these , only two have been examined before me viz., No. (2 ) 
Narayanan Raman as WW1 and No. ( 4 ) Oonnira Krishnan as 
WW2. Ext. Es is the Statement of matting manufactured by the 
management from 1-1-1957 to 30-12-1959. Ext. E9 is the state 
ment showing the quarterly wages paid by the management. 
Ext. E10 is the statement of total weekly wages. These records 
would show that there has been a fall in business . EW1has 
sworn to the fact that there has been shortage of work . This 
is not disproved by the union . Therefore the contention of the 
union that the retrenchment was not justified will not hold 
water. As a matter of fact Mr. B. S. Krishnan fairly conceded 
at the time of the argument that he does not dispute the bona 
fides of retrenchment. There is no evidence to prove the con . 
tention set up by the union that the retrenchmentwasmotivated 
by ulterior considerations of victimisation . Therefore I have to 
negative that contention also . Ext. E7 is the statement showing 
the period of service of the sixteen weaving workers retrenched . 
It would also show that the sixteen workers are the juniormost 
in the weaving section of the factory . This fact is not disputed 
by the union either. The only contention pressed by the union 
at the time of argument was that the retrenchment should have 
been made on the basis of the service of the workers of the 

factory as a whole and not on the basis of the service of the 
• workers of the weaving Department alone. As against the 
above it was argued by Mr. Kuncheria that retrenchment is the 
inherent right of the management; that the quantum of retrench 
ment is within the discretion of the management; that in this 
case the management have offered alternate employment and 
the workers have not availed of that offer; that ten out of the 
sixteen workers have acquiesced in the retrenchment and that 
therefore the retrenchment stands fully justified. In 1960 ( 1 ) 
LLJ 464 His Lordship Justice Sri Sinha of the Calcutta High 
Court observed . " An employer could terminate the services of 
his employee as a result of the reorganisation of his business 
( Vide 1958 (2 ) LLJ 492 ) . A person has the right to reorganise 
his business in any fashion he likes , for the purpose of economy 
or convenience and nobody is entitled to tell him how he should 
conduct his business . The only limitation is that he should do 
it bona fide and not for the purpose of victimising his employees 
and in order to get rid of their services which it would other 
wise not be permissible, provided however that he acts within 
these limits, it is not for the Court or the Tribunal to tell him 
how he should conduct his business ." In 1958 ( 2) LLJ 492 the 
case referred to above , the Supreme Court held : " If a 
reorganised schere has been adopted by the employer for 
reasons of economy and convenience and it has been introduced 
in all the areas of its business , the fact that its implementation 
would lead to the discharge of some of the employees would 
have no material bearing on the question as to whether the 
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reorganisation scheme was adopted by the employer bona fide 
or not. In the circumstances , the Industrial Tribunal, con 
sidering the issue relating to retrenchment should not attach 
any importance to the consequences of reorganisation . The 
resulting discharge and retrenchment would have to be con 
sidered as inevitable, though very unfortunate consequence of 
the reorganised scheme, which the employer acting bona fide 
was entitled to adopt." 

The retrenchment effected in this case was after the 
enactment of Section 25 (G ) of the Industrial Disputes Act 
1947 which came into force on 24th October 1953. That Section 
read as hereunder : " Where any workman in an industrial 
establishment who is a citizen of India is to be retrenched 
and he belongs to a particular category of workmen in that 
establishment in the absence of any agreement between the 
employer and theworkman in this behalf, the employer shall 
ordinarily retrench the workman who was the last person to 
be employed in that category unless for reasons to be 
recorded the employer retrenches any other workman " . 
This Section governs the present case and it is clear that as 
per the above section the employer is entitled to retrench 
category -wise in the absence of a contract to the contrary. In 
the light of the above facts and circumstances my findings 
are as follows: 

(i) There is no substance in the contention put for 
Ward by the union that the management should effect 
retrenchment in consultation with the union . 

( i ) The retrenchment in this case is bonafide and has 
not been actuated by any ulterior motives of victimisation . 

( iii) . The employer is entitled to retrench, category 
wise and it need not be on the basis of the service of the 
workers of the concern as a whole . 

(iv ) The employer in this case has offered alternate 
employment to which the workmen concerned have not 
responded . 

(v ) Ten out of the sixteen workmen had acquiesced in 
the retrenchment and had settled their claims with the 
management. 

For the reasons stated above. I hold that the retrenchment 
of the six workers whose claims have been urged by the 
union is justified. The management has offered them their 
retrenchment compensation as per the provisions of the 
Industrial Disputes Act. The six workmen referred to above 
have not received the compensation . They are entitled to get it 
and it may be paid to them within one month from the date 
ofcoming into operation of this award. They are not entitled 
to any other relief. Issue found accordingly . 

7. I pass this award in terms indicated above. No order as 
to costs. Both parties will bear their respective costs. This 
award will come into operation from the date of its publication 
in the Official Gazette . 
Alleppey, 

K. SHAHUL HAMEED , 
18-2-1961. 

• Industrial Tribunal. 
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APPENDIX 

Witnesses for the Union : 
WW1 Sri K. Divakaran 
WW2 Raman Damodaran 
WW3 » P. K. Madhavan 
WW4 K. Balakrishna Panicker 
WW5 » C. K. Bhaskaran 

Exhibits for the Union : 
Ext. W 1 Proceedings of the conference held by the District 

Labour Officer , Alleppey on 13-7-1959, 
W 2 Office copies of the files from the D. L. O. 
W3 Office copy of the report dated 14-7-1959 from the 
District Labour Officer to the 

Labour 
Commissioner. 
W 4 Copy of report dated 17-8-1359 . 
», W 5 Proceedings dated 9-7-1959 . 
W6 Notice date : 26-5-1959 from the Management to 

the Union . 
W 7 Proceedings of the C. I. R. C. dated 19-6-1959 . 
W 8 Copy of letter dated 24-6-1359 from the Union to 

the District Labour Officer. 
,, W9 Copy of letter dated 23-6-1959 from the 12 

workers to the management. 
,, W10 Copy of letter dated 12-7-1959 from the union to 

the management. 
..W11 Copy of letter dated 23-6-1959 from the union 

to the management. 
W 12 Copy of letter dated 28-6-1959 from do . do . 
W13 do . dated 2-7-1959 from do . 
W14 

do. dated 2-7-1959 from do. to the 

District Labour Officer, Alleppey . 
W15 do, dated 11-7-1959 from do to the Manager, 

M / s . Manappuram Coir Factory . 
W16 Letter dated 27-6-1959 from the management to 

the union . 
W17. Proceedings of the CIRC dated 25-5-1939 . 
W18 Letter dated 27-6-1959 from the management to 

the union . 
W19 Sheet of the Kerala Gazette in which the pro 

ceedings of the CIRC of 25th May 1959, is 
published . 
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Witness for the management: 
EW1 Sri George Joseph . 

Exhibits marked for management: 
Ext. El Copy of notice dated 26-5-1959 issued by the 

Company , 
E 2 Application dated 23-6-1359 from the 12 workers 

to the management. 
E 3 Letter dated 13-4-1958 from Sri C. K. Bhaskaran 

to the management. 
E 4 Copy of form P. Notice . 
E 5 (Series 21 in Nos .) Postal receipts . 
E 6 (Series 10 in Nos .) Receipts by Sri M. Madhavan 

and 9 others. - 
E 7 Statement showing the names of inatting weavers 

with their services. 
E 8 Statement of matting manufactured from 

1-1-1957 to 30-12-1959. 
E 9 Statement of total quarterly wages. 
E 10 Statement of total weekly wages. 
E 11 Statement of workers who have l - ft service . 
E 12 Letter dated 12-7-1959 from the union to the 

management . 
E 13 Letter dated 2-7-1959 from the union to the 

management. 
14 do . dated 2-7-1959 from 

do . do . 
, E 15 Letter dated 28-6-1959 from the union to the 

management. 
E 16 Copy of letter dated 27-6-1959 from the manage 

ment to the union , 
, E 17 Letter dated 24-6-1959 from the Union to the 

management. 
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Kerala Gazette No. 10 dated 7th March 1961 
PARTI 

Health and Labour Department (Labour ) 

NOTIFICATION 
No. 12462 /L2 / 61-1/HLD . 

Dated, Trivandrum , 21st February 1961. 
The award of the Labour Court, Quilon , in respect of the 
dispute between the Management of Karimpanal Estate, 
Yeroor P. O. represented by K. V. Abraham , Karimpanal, 
Kanjirapalli, and their workmen represented by the President, 
Estate Employees Association , Yeroor P. O., received by Govern 
ment on 18-2-1961 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor, 
K. C. SANKARANARAYANAN , 

Additional Secretary . 


Before the Labour Court, Quilon 

Present: 
SRI P. SANKU PILLAI, B. A. & B. L. 

In 
INDUSTRIAL DISPUTE No. 89/59. 

Between 

THE MANAGEMENT OF 
KARIMPANAL ESTATE , YEROOR P. O., REPRESENTED 
BY SRI K. V. ABRAHAM , KARIMPANAL, KANJIRAPPALLI. 

And 

THE WORKMEN OF 
THE ABOVE ESTATE REPRESENTED BY THE PRESIDENT, ESTATE 
EMPLOYEES ASSOCIATION , YEROOR P. O. 

AWARD 
This industrial dispute between the above parties was 
referred to me by Government for adjudication under Section 
10 ( 1 ) ( c ) of the Industrial Disputes Act of 1947 (Central Act 
XIV of 1947) by order No. 56209/ L2 /59-1/ L & LAD dated 
11-11-1959 . The question referred for adjudication relates to : 

" Dismissal of Sarvasri Avarutty, Pocker, 

Bhaskara Pillai and Kunju Marackar " . 
Pursuant to the issue of summonses, the parties have filed 
in their respective statement. During the course of the trial 
of the case , the parties have Jointly filed a compromise petition 
dated 15-2-1961 settling the dispute between them , and it is 
given below as an Annexure . 

G. 737 


I accept the above compromise petition and pass an award 
in terms of the same, and the Annexure given below will 
form part of the award . 
Quilon ; 

P. SANKU PILLAI , 
16-2-1961. 

Presiding Officer . 
ANNEXURE 
In the Labour Court, Quilon . 
INDUSTRIAL DISPUTE No. 89 OF 1959. 

Between 
The Management of Karimpanal Estate , Yeroor P. O. 

And 
The workmen of the above Estate represented by 
The President, Estate Employees Association , Yercor . 

COMPROMISE PETITION 
Filed by K. V. Abraham . Managing Proprietor, Karimpanal 
Estate, on behalf of the above Management and Avarutty , 
Pocker. Bhaskara Pillai and Kunju Marackar, mentioned in the 
Reference Order dated 11-11-1959. 

The above workers are now convinced that the action of 
the management in dismissing them from service was proper. 
The workers therefore do not press either for reinstatement 
or for back wages as claiined in the written Statement dated 
9-12-1959 filed on their behalf by the President of the Estate 
Employees Association, Yeroor P. O. The Management how 
ever has agreed to make a compassionate payment of Rs. 125 to 
Avarutty , Rs. 175 to . Pocker, R. 125 to Bhaskara Pillai and 
Rs. 150 to Kunju Marackar which amounts the said workers 
have also received. The parties agree to bear their respective 
costs . 

It is therefore prayed that the Honourable Court may be 
pleased to pass an Award in termsof this Compromise . 
Dated 15-2-1961. 

(Sd.) 

K. V. Abraham , 
Managing Proprietor , Karimpanal Estate . 
(sd .) 
Advocate. 

( sd .) 
Avarutty . 

(sd .) 
Pocker. 

(sd.) 
3. Bhaskara Pillai. 

( sd .) 
4. Kunju Marackar. 


Kerala Gazette No. 10 dated 7th March 1961 
PART I 
Health and Labour Department (Labour) 

NOTIFICATION 
No. L4-2481 /61-1|HLD . 

Dated , Trivandrum , 30th January 1961. 
The award of the Labour Court, Qullon in respect of the dispute 
between the Management of Vellappara Rubber Estate, Pazhayannur 
and their workmen represented by the Vellappara Rubber Estate Labour 
Congress, Pazhayannur received by Government on 11-1-1961 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947) . 


By order of the Governor , 

V. V. JOSEPH , 

Secretary . 


Before the Labour Court, Quilon 

Present : 
SRI P. SANKU PILLAI, B.A. & B.L., 

In 
INDUSTRIAL DISPUTE No. 99160 

Between 
THE MANAGEMENT OF 
VELLAPPARA RUBBER ESTATE, PAZHAYANNUR 

And 

THE WORKMEN OF 
THB ESTATE REPRESENTED BY THE VELLAPPARA RUBBER ESTATE LABOUR 

CONGRESS, PAZHAYANNUR. 


AWARD 
This industrial dispute between the above parties was referred to me 
by Government for adjudication under Section 10 ( 1 ) (c ) of the Industrial 
Disputes Act of 1947 (Central Act XIV of 1947 ) by order No. LA -505091 
60 HLD dated 8-9-1960. The question referred for adjudication relates 
to :-- 

" Non - employment of Tapper Sri M. R. Lekshmanan" 

The case put forth by the Union in their statement is the follow 
ing : - 

Sri M. R. Lakshmanan is a tapper of the estate and has to his 
credit 10 years of uninterrupted service. He is also the Secretary of 
the Vellappara Rubber Estate Labour Congress. The attitude of the 
management and that of Sri P. J. Varkey , Conductor-in -charge of the 
estate, towards the Labour Congress has been quite unsatisfactory. As 
such Mr. Varkey has a grudge against Mr. Lakshmanan. 

On 20-4-1960 a conference was fixed by the Assistant Labour Officer 
at Kunnamkulam in respect of some of the demands placed before the 
management by the Labour Congress. The notice of the conference wab 
recelvod very late and so the Secretary could not attend the conferthco . 

G. 510 
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Next day Sri Lakshmanan took leave from the Conductor-in - charge and 
went to Kunnamkulam to tell the Labour Officer about his absence in 
the conference. On 22-4-1960 he reported for duty as usual and at 
3 p.m. on the same day he demanded his wages to the conductor -in 
charge which was due to be paid to him on 21-4-1960 . His demand was 
refused by the conductor -in - charge on the ground that the wages could 
have been received on 21-4-1960 Itself . He knew very well that 
Lakshmanan was on leave on that day . When Sri Lakshmanan explained 
the cause why he did not receive the wages, the conductor-in - charge got 
wild and abused the tapper in filthy and slang language, and be got up 
from his seat and ran to Lakshmanan as if to molest him . Thereupon 
the tapper left the place. On 23-4-1960 the tapper reported for duty 
as usual and found to his surprise a notice on the notice board suspend 
ing him indefinitely and alleging wild and false alleagtion against the 
worker contrary to what transpired between the parties . Copy of the 
notice was not given to the worker. He enquired of the notice to the 
conductor and was told that he been suspended indefinitely with 
effect from 23-4-1960. The only notice received by the worker in this 
connection is on 26-4-1960 which was sent by registered post. The 
allegations contained therein are absolutely false and are denied and 
the said contents did not find a place in the original notice put up on 
the notice board. The suspension order is illegal inasmuch as the 
conductor-in -charge is not empowered to issue 

such an order. On 
receipt of the notice the worker has submitted his explanation . The 
enquiry conducted by the management is incomplete . All the witnesses 
cited by the worker are not examined. The enquiry is not in order. The 
finding that the worker is guilty Is perverse and opposed to principles 
of natural justice , and the dismissal is an act of victimisation . 

It is therefore prayed that an award be passed re -instating the worker 
with all his back-wages, that an a 

In the replý statement Aled by the Management the following con 
tentions are raised : 

Sri. M. R. Lakshmanan was a tapper employed in the estate . Pend 
ing enquiry into some grave misconducts levelled against him he was 
suspended from 23-4-1960 onwards. The charges against him were 
that he on 22-4-1960 scolded the conductor-in - charge Sri P. J. Varkey 
In abusive and Althy language ; that he threatened to stab the conductor 
in -charge with a tapping knife ; that he attempted to throw stones at 
the conductor in -charge and that all these were done in the estate 
premises during working hours and in the presence of some other 
employees of the estate. A show cause notice was sent to Sri Lakshmanan 
on 22-4-1960 itself but he refused to accept the same. A copy of the 
notice was put on the estate notice board. On refusal to accept, the 
notice was sent to the employee by registered post. As per the notice 
Sri Laskhmanan was asked to submit written explanations by presenting 
himself in the estate office on 23-4-1960. The notice put on the notice 
board was read by the employee and a lightning strike was staged by 
the employees on 23-4-1960. Sri Lakshmanan did not care either to be 
present or to submit any explanation . The enquiry was fixed up on 
4-6-1960 and the employee was informed by registered notice on 27-5-1960 . 
The enquiry was held on 4-6-1960, and the employee was given full 


opportunity to defend himself. He fully participated in the enquiry . 
Six witnesses were examined on the management s side and two from 
the side of the workman . As a result of the enquiry the charges levelled 
against Sri Lakshmanan were sufficiently proved. Since the charges 
were grave, serious and subversive of discipline, the enquiry officer found 
that the punishment warranted is that of dismissal. As a result of the 
above finding the employer made an application on 16-6-1960 for per 
mission under sub - section ( 1 ) of section 33 of the Industrial Disputes 
Act, 1947. The application was submitted by way of abundant caution 
without prejudice to the contention raised by the employer on 4-5-1960 . 
Since no reply was received from the conciliation officer, a reminder was 
sent on 18-8-1960. Even after waiting for a reasonable time no reply 
was received and therefore it was thought fit and proper to send the 
dismissal order. Accordingly the order of dismissal was sent to Sri 
Lakshmanan by registered post. The accusation made against Sri Varkey 
is far from truth and is denied. It was the employee who used filthy 
language. The enquiry made is complete and just. Under cum 
stances the employee is entitled for reinstatement. 

It is therefore prayed that an award be passed upholding the con 
tentions of the Management. 

The issues that arise for determination are : 
( 1 ) Is the dismissal of Tapper Sri M. R. Lakshmanan justifiable 

or not ? 

( 2 ) In either case to what relief is he entitled ? 
Issue No. 1 : 

The issue that legitimately and admittedly arising for consideration 
under the pleadings in the dispute is dismissal of M. R. Lakshmanan .. 
The wording in the reference order is not accurate . After pleadings the 
case came up for evidence to 24 , 25-11-1960 at the Ernakulam Camp. 
That day the management was present and the aggrieved worker, who 
happened to be the Secretary of the Union also, applied for time for 
enabling him to engage an Advocate. Though it was not a valid ground . 
the application for time was granted and the case was posted to 
27, 28-12-1960 at the Ernakulam Camp, with a direction that no further 
time will be granted. Registered notices were sent and both sides 
accepted the same. On that day also the management was present but 
the worker sent a wire stating that he was held up on the way due to 
illness and praying for an adjournment. It is regrettable to see that 
the Union is under the impression that by simply sending a telegram 
the dispute will be adjourned. If the worker was held up due to un 
foreseen illness, he could have atleast sent a forinal application with an 
affidavit supporting the same. If such an application followed the tele 
gram , I could have understood the matter. Camp Courts are held at the 
expenses of Government for the convenience of the parties, especially 
workers and not to receive telegrams and simply adjourn the case inspite 
of the presence of the management. I therefore examined the witness 
present on the side of the management and took up the case for disposal. 

The worker concerned stands charged with a misconduct of very 
serious nature namely, ( 1 ) that he scolded the conductor of the estate 
in a filthy language, ( 2 ) that he threatened to stab the conductor with a 
tapping knife and ( 3 ) that he attempted to throw stones at the con 
ductor. 


Admittedly an enquiry was conducted. The enquiry proceedings is 
marked as Ext. El and the finding of the management is marked as 
Ext. E2. From Ext. Ei it is seen that the aggrieved worker actively 
participated in the enquiry and that he was given ample opportunity 
to cross-examine the management s witnesses and examine witnesses 
on his side. In the statement filed before this Court the Union has 
stated that the worker was denied natural justice in as much as he was 
not allowed to examine additional witnesses on his side. The hollowness 
of the plea is evident from the enquiry report itself. It is seen that 
the worker, when asked by the management at the close of the enquiry 
as to whether he has got anything more to say, has put up 
in writing that he has nothing more to say. Therefore it is clear that 
the complaint that he was not given a chance to adduce all the evidenco 
that he wanted is an after -thought to attack the proceedings. After 
going through the enquiry, I hold that the view taken by the nianage 
ment is a possible view on the evidence recorded therein and that is 
not in any way perverse . I therefore uphold Ext. E2 finding . It there 
fore follows that the dismissal of Sri M. R. Lakshmanan is perfectly 
justiflable . Issue found accordingly . 
Issue No. 8 : 


In view of my finding on Issue No. 1, I hold that the worker con 
cerned is not entitled to any reliefs. Issue found accordingly . 

In the result, I pass an award as indicated above. Both parties 
will bear their respective costs. 
Quilon , 

P. SANKU PILLAI, 
9-1-1961. 

Presiding Officer . 


APPENDIX 


Witnesses examined on the side of the Union 


Nil. 


Witnesses examined on the side of the Management. 
EW1 

M. D. Joseph . 
Exhibits marked on the side of the Management. 
Ext. El Enquiry proceedings . 
Ext. E2 Findings of the enquiry , 
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GOVERNMENT OF KERALA 
Public Works (Transport B ) Department 

NOTIFICATION 
No. 65602 /61/ TA4. Dated , Trivandrum , 3rd March 1961. 

Whereas the Government having considered the scheme 
prepared by the State Transport Undertakın ; and published on 
pages 51, 52 and 53 of Part III of the Gazette Vol. V No. 22 dated 
31-5-1960 and the objections thereto made and after having 
given an opportunity to the objectors or their representatives 
and the representatives of the State Transport Undertaking to 
be heard in the matter, have approved the schede under 
section 68 D (2 ) of the Motor Vehicles Act, 1939, 

Now , therefore , the scheme as so approved under section 
68 D ( 2 ) of the Motor Vehicles Act, 1939, is hereby published as 
required under section 68 D (3) of the said Act. 

The Scheme. 

SCHEDULE I. 
Area or route or routes in Routes as indicated in 

relation to which the Annexure- A and all routes 
scheme is proposed 

connec ing passing 
through any two or more 
intermediate points as such 

routes. 

SCHEDULE II. 
1. Route or routes (starting Details furnished in 
point and 

terminus Annexure - A . 
with important inter 
mediate stalions and 

route length .) 
2. Area (Naine of the Town, 

Do. 
City , Corporation, 
Mnicipality , District 

or Districts ). 
3. Whether Town service Mofussil. 

or mofussil service 
4. Maximum and minimum Details furnished in 

nuinber of stage car Annexure - A . 
riages proposed to be 
operated in each route 
by the State Transport 
Undertaking to the 
exclusion of private 

operators 
G. 823 


or 


Semi Saloon , Single Decker 

Varying from 35 to 50 in all 


in 


Details furnished 

Arinexure - A . 


( a ) Maximum Number 
( b ) Minimum Number 
( c ) Type 
(d ) Seating Capacity 
5. Maximum and minimuin 

number of trips pro 
posed to be performed 
by the State Transport 

Undertaking 
6. Number of vehicles in 

tended to be kept in 
reserve to maintain 
the service and to pro 
vide for special 

occasions. 
7. The arrangements pro 

posed for the housing, 
maintenance and repair 
of the vehicles 


1 of the scheduled No. of buses. 


8. The arrangements pro 

posed for the comfort 
and conyenience of 
passengers 


Arrangements for housing the 
vebicles will be provided in 
the State Transport Garages 
at Thambanoor and Neyyat 
tinkara . Daily maintenance 
and repairs will be carried 

out in the above garages. 
The fleet is equipped with the 
latest type of buses which 
provide maximum comfort 
with room , rubber Cushioned 
seats and wide gangway . 
Comfort stations will be pro 
vided at all important places 
like Thampanoor , Neyyattin 
kara, Pouvar and Kaliyika 


vila . 


9. The arrangements pro 

posed for the stands 
and halts on the route 
at which copies of time 
tables of the services 
are proposed to be 
exhibited . 


Time boards indicating the 

schedule of timings will be 
exhibited at the above sta 
tions. Arrangements will also 
be made to construct waiting 
sheds at all important sta 
tions enroute . Time tables 
are being printed and pub 

lished regularly . 
No luggage shall be charged 

for articles weighing less 
than 28 lbs. 


10. The weight and nature 

of passenger luggage 
that shall be carried 
free of charge. 
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Total weight of luggage plus 

the weight of passengers shall 
not exceed the permissible 
pay load of the vehicles. Top 
carriers with ladders are 
provided in all mofussil 
buses. 


11. The total weight of lug 

gage that is proposed 
to be carried in rela 
tion to each passenger 
and the arrangements 
that are proposed to be 
made to carry the lug 
gage without inconve 
nience to the passen 

gers . 
12. The rate of charge that 

is proposed to be levi 
ed for luggage in ex . 
cess of the free allow . 

ance . 
13. Whether it is proposed 

to permit the carriage 
of goods in addition to 
the passengers. 


As per the schedule published 

by the department. 


14. The fares proposed to be 

charged both on ordi 
nary and special occa 
sions. 


Yes. Unaccompanied luggages 
w 

be transported at 
owner s risk , provided the 
luggages are within the per 
missible pay load of the stage 

Carriage . 
At the rate of 3.44 DP . per 

passenger per mile for ordi 
nary and 5.15 nf . per pas 
senger per mile for Express 
services subject to a minimum 
of 10 np . for ordinary and 
15 nP . for express services 
respectively . 


By order of the Governor, 
K. K.RAMANKUTTY , 

Secretary . 


ANNEXURE - A 


Name of routes 


SI. 
No. 


Starting place 


Terminus 


Intermediate places 


Route 
length 


Stage carriages 
proposed to be 
operated in 
each route 


No. of trips to 
be operated by 
the S. Transport 

Undertakings 


Maxi. 


Mini. 


Maxi. 


Mini. 


3 


4 


6 


7 


8 


9 


ΙΟ 


II 


20 


2 


8 


Trivandrum -Kaliyikavila S.T. Bus Station , Keliyikavila 

(State Border) Thambanoor (State Border) 


Pappanamcode, 
Pallic .al , 
Vazhimukku, 
Neyyattinkara, 
Udiyankulangara, 
Parassala 


do . 


16 


2 


? Trivandrum -Dhanuvacha 

puram 


Dhanuvachapuram As in item 1 above 

except Parassala 


3 Trivandrum - Vlathankara 


do . 


Vlathankara 


do . 


17 


2 


3 


do . 


Neyyattinkara 


12.9 


6 


4 Trivandrum -Neyyattin 

kara 


30 


20 


Pappanamcode , 
Pallichal, 
Vazhimukku 


do . 


Poovar 


17.7 


4 


5 Trivandrum -Poovar 

(Via Neyyattinkara) 


As in item 4 and 
Neyyattinkara and 
Pazhaya kada 


6 Trivandrum -Poovar 

(via Manalivila ) 


do . 


do . 


17.7 


4 


Pappanamcode, 
Pallichal, 
Vazhimukku , 
Avanakuzhi, 
Manalivila , 
Olathanni, 
Pazhayakada 


do. 


7 Trivandrum - Poovar 

(via Kanjiramkulam ) 


do . 


16,6 


6 


As in item 6 and 
Paraniyam 


4 


24 


16 


do , 


8 Trivandrum -Poovar 

(via Loordhipuram ) 


do . 


16.6 


2 


2 


As in item 6 and 
Arumanoor, 

Pattiyakala , 
Loordhipuram 


UT 


do . 


do. 


9 Trivandrum -Poovar 

(via Pulluvila ) 


17 


12 


6 


3 


Pappanamcode, 
Pallichal, 
Vazhimukku, 
Avanakuzhy, 
Kanjiramkulam , 
Pulluvila 
Puthlathura 


10 Trivandrum - Vizhinjam 


do . 


Vizhinjam 


12 


20 


15 


Pappanamcode, 
Pallichal, 
Peringamala, 
Venganoor 


1 


3 


4 


5 


6 


7 


8 


9 


ΙΟ 


11 


11 Trivandrum -Poovar 

(Via Vizhinjam ) 


S.T. Bus Station , Poovar 
Thambanoor 


17 


6 


4 


30 


20 


Thiruvallam , 
Pachalloor, 
Vazhamuttom , 
Kovalain , 
Vizhinjam , 
Chappathu, 
Puthithura 


do . 


Vizhinjam 


IO 


4 


12 Trivandrum -Vizhinjam 

( via Muttakad ) 
13 Trivandrum - Venganoor 

(via Pallichal) 


3 


28 


21 


do . 


Venganoor 


9 


5 


Thiruvallam , 
Pachalloor, 
Muttakad 
Pappanamcode, 
Pallichal, 
Peringamala 
Thiruvallam , 
Pachalloor, 
Vazhamuttam 


4 


20 


16 


14 Trivandrum -Kovalam 


do . 


Kovalam 


3 


1 


24 


3 


15 Trivandrum -Balarama 

puram 


do . 


Balaramapuram 


Pappanamcode, 
Pallichal 


9 


1 


8 


2 


S.T. Bus Station , Poovar 
Neyyattinkara 


Pazhayakada, 
Arumanoor 


6 


16 Neyyattinkara-Poovar 

(via Arumanoor) 
17 Neyyattinkara-Poovar 

(via Pattiakala) 


3 


2 


30 


20 


• do . 


do . 


8 


2 


Pazhayakada, 
Pattiakala, 
Paraniyam 


3 


18 Neyyattinkara-Poovar 

(via Pulluvila) 


do. 


do . 


10.5 


البيا 


2 


19 Neyyattinkara -Poovar 

(via Kenjiramkulam ) 


do.. 


do . 


2 


1 


12 


20 Neyyattinkara -Vlathan 

kara 


Pazhayakada, 
Kanjiramkulam , 
Pulluvila, 
Puthiathura 
Koottapana, 
Avanakuzhi, 
Kenjiramkulam 
Amaravila, 
Udiyankulangara 
Pazhayakada, 
Kanjiramkulam , 
Loordhipuram , 
Puthithura 


do . 


Vlathankara 


5 


2 


4 


2 


21 Neyyattinkara-Poovar 

(via Loordhipuram ) 


do . 


Poovar 


4 


2 


22 Neyyattinkara-Kaliyika 

vila 


do. 


Kaliyikavila 


8 


Udiyankulangara , 
Parassala 


لیا 


23 Neyyattinkara 

Dhanuvachapuram 


do . 


5 


2 


I 


6 


2 


do. 


24 Neyyattinkara,Poovar 

(via Manalivila) 


Dhanuvachapuram Amaravila , 

Udiyankulangara 
Poovar 

Olathanni, 
Manalivila , 
Avanakuzhi, 
Kanjiramkulam 


5 


2 


4 


2 


25 Neyyattinkara 

Trivandrum 


do. 


12.9 


6 


28 


18 


S.T. Bus Station , Vazhimukku , 
Thambanoor Pallichal, 

Pappanamcode 
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PART I 

GOVERNMENT OF KERALA 
Public Works Department ( Transport A ) 

NOT FICATION 
No. 65600 /60 / TA . 4 . Dated , Trivandrum , 3rd March 1961. 

Whereas the Government having considered the scheme 
prepared by the State Fransport Undertaking and published on 
pages 64 and 65 of Part IIl of the Gazette Vol y No. 26 dated 
27-6 1960 and he objections Thereto made and after having 
given an opportuni y to the obiectors or their representatives 
and the represen atives of the State Transport Undertaking to 
be heard in the matter, have approved the schese under 
Section 68 D ( 2 ) of the Motor Vehicles Act, 1939. 

Now , therefore , the scheme as so approved under section 
68 D (2 ) of the Motor Vehicles Act, 1959, is hereby published as 
required und r Section 68 D ( 3) of the said Act. 

The Scheme. 

SCHEDULE I 
Area or route or routes in rela- Routes indicated in Annex 

tion to which the scheme is ure - A apd all routes con 
pr posed . 

necting or passing through 
any two or more inter 
niediate points of such 

routes. 

SCHEDULE II. 
1. Route or routes ( starting Details furnished in Annex 
point and terminus with 

ure - A . 
important intermediate 
stations and route 

length .) 
2. Area (Name of the Town do . 

do . 
City , Corporation , Muri 
cipality , Di: trict or Dis 

tricts ) . 
3. Whether Town service or Mofussil. 

Mofussil service.. 
4. Maximum and minimum Details furnished in Annex 

number of stage carri ure - A 
ages pr posed to be oper 
ated in each route 
by the State Tran.port 
Under aking to the exclu 

sion o private operaturs. 
( a ) Maximum Number 
(b ) Minimum Number 
( c ) Type 

Semi S.loon , Single Decker . 
(d ) Seating Capacity Varying from 35 to 50 in all. 
G. 807 


5. Maximum and minimum Details furnished in Annex 

number of trips proposed ure - A . 
to be performed by the 
State Transport Under 

takiny . 
6. Number of vehicle: intend of the scheduled number of 

ed to be kept in reserve to buses. 
maintain the service and 
to provide for special 

occasions. 
7. The arrangements proposed Arrangements for housing the . 

for the housing mainten vehicles will be provided 
ance and repair of the in the State Transport 
vehicles. 

Garages at Ernakulam and 
Alwaye . Daily mainten 
ance and repairs will be 
carried out in the above 

garages . 
8. The arrangements proposed The fleet is equipped with latest 

for the comfort and con type of bu es which provide 
venience of passengers. maximum comfort with 

roomy rubber cushioned 
seats and wide gangway . 
Comfort stat ns will be 
provided at all important 
places like Ernakulam , 

Eloor and Alwaye. 
9. The arrangements proposed Time boards indicating the 

for the stands and halts schedules of timings will be 
on the route at which exhibited at the above sta 
copies of time tables of tions. Arrangements will 
the services are proposed also be made to construct 
to be exhibited . 

waiting sheds at all impor 
tant stations enroute Time 
tables are being printed 

and published regularly . 
10. The weight and nature of No luggage shall be charged 

passenger luggage that for articles weighing less 
shall be carried free of than 28 lbs. 

charge. 
11. The totalweight of luggage Total weight of luggage plus 

that is proposed to be the weight of passengers 
carried in relation to each shall not exceed the permis 
passenger and the ar sible pay load of the vehi 
rangements that are pro cles. Top carriers with 
posed to be made to carry ladders are provided in all 
the luggage without in mofussil buses. 
convenience to the pas 
sengers . 
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12 The rate of charge that is As per the schedule published 

proposed to be levied for by the Department. 
luggage in excess of the 

free allowance . 
13. Whether it is proposed to Yes. Unaccompanied luggages 

permit the carriage of will be transported at 
goods in addition to the owner s risk , provided the 
passengers . 

luggages are within the 
permissible pay load of the 

stage carriage . 
14. The fares proposed to be . At the rate of 3.44 n P. per head 

charged both on ordinary per mile subject to a mini 
and special occasions . 

mum of 10 np . 
By Order of the Governor , 
K. K. RAMANKUTTY , 

Secretary . 


VANDRU 


ANNEXURE A 


sl. Name of Routes 


Starting 
place 


Terminus Intermediate Route 

places length 


No. 


Stage carri. No of trips 
ages proposed to be operated 
to be operat- by the State 
ed in each Transport 

route Undertakings 
Maxi. Mini. Maxi. Mini. 


Remarks 


( 1 ) 


( 2 ) 


( 3 ) 


( 5 ) 


(6 ) 


( 7 ) 


(8 ) 


( 9 ) 


( 10 ) (11) 


6 


3 


36 


18 


1. Ernakulam - Eloor State Transport Eloir 

North Bus Station , North 

Ernakulam . 
2. Alwaye- Eloor State Transport Eloor 

Bus Station , 
Alwaye . 


Edappally, Kala 13 
massery Alu 
minium Factory 
Companipady, 9 
Kalamassery 
Factory Junction , 
I. A. C.Gate . 


8 


5 


40 


20 
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GOVERNMENT OF KERALA 
Public Works Department ( Transport A ) 

NOTIFICATION 
No. 62002 /60 / TA4 . Daled . Trivandrum , 3rd March 1961 . 

Whereas the Government having considered the scheme 
prepared by the State Transport Undertaking and published on 
pages 63 and 64 of Part III ofthe Gazette Vol. V No. 26 dated 
28-6-1960 and the objections thereto made and after having given 
an opportunity to the objectors or their representatives and the 
representatives of the State Transport Undertaking to be heard 
in thematter, have approved the scheme under section 68 D (2 ) 
of themotor Vehicles Act , 1939 ; 

Now , therefore , the scheme as so approved under section 68 
D (2 ) of the Motor Vehicles Act, 1939. is hereby published as 
required under section 68 D ( 3 ) of the said Act. 


The Scheme 
SCHEDULE 1 


Area or route 

or routes in 
relation to which the 
scheme is proposed . 


Routes as indicated in An 
nexure A and all routes 
connecting or passing 
through any two or more 
intermediate points of such 
routes. 


An 


SCHEDULE II 
1. Route or routes (starting Details furnished in 

point and terminus with nexure A. 
important intermediate 

stations and route length ) 
2 . Area (Name of the Town , 

do . 

do . 
City, Cor, oration , Munici . 
pality, District 

tricis) 
3. Whether Town Service or Mofussil service . 

mofussil service 


or Dis 


G. 806 


2 


An 


SCHEDULE II - contd .) 
4. Maximum and minimum Details furnished in 

number of stage carriages nexure A. 
proposed to be operated in 
each route by the State 
Transport Undertaking to 
the exclusion of private 
operators 
( a ) Maximum Number 
( b ) Minimum Number 
( c ) Type 

Semi Saloon Single Decker . 
(d ) Seating Capacity 

Varying from 35 to 50 in all . 
5. Daximum and minimum Details furnished in An 

number of trips proposed nexure A. 
to be perform d by the 
State Transport Under 

taking 
6. Number of vehicles in of the scheduled number of 
tended to be kept in 

buses . 
reserve to maintain the 
service and to provide for 

special occasions 
7. The arrangements 

pro Arrangements for housing 
posed for the housing, the vehicles will be provid 
maintenance and repair of ed in the State Transport 
the vehicles 

Garages at Ernakulam , 
Alwaye and Trichur. Daily 
maintenance and repairs 
will be carried out in the 

above Garages. 
8. The arrangements 

The fleet is equipped with 
posed for the comfort and latest type of buses which 
convenience of passengers provide maximum comfort 

with 

roomy rubber 
cushioned seats and wide 
gangway. Comfort stations 
will be provided at all 
important places like E - na 
kulam , Alwaye , Angamaly , 

Chalakudy , and Trichur. 
9. The arrangements 

pro Time boards indicating the 
posed for the stands and schedule of timings will be 
halts on the route at which exhibited at the above sta 
copies of time tables of tions. Arrangements will 
the services are proposed also be made to construct 
to be exhibited . 

Waiting sheds at all import 
ant stations enroute. Time 
Tables are being printed 
and published regularly . 


pro 
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SCHEDULE II- ( concld .) 
10. The weight and nature of No luggage shall be charged 

passenger luggage that for articles weighing less 
shall be carried free of than 28 lb. 

charge 
11. The total weightof luggage Total weight of luggage plus 

that is proposed to be the weigaat of passengers 
carried in relation to each shall not exceed the per 
passenger and the arrange missible pay load of the 
ments that are proposed to vehicles. Top carriers with 
be made to carry 

the ladders are provided in all 
luggage without incon mofussil buses. 

venience to the passengers. 
12. The rate of charge that is As per the schedule published 

proposed to be levied for by the Department. 
luggage in excess of the 

free allowance. 
13. Whether it is proposed to Yes. Unaccompanied luggages 

permit the carriage of will be transported at 
goods in addition to the owner s risk , provided the 
passengers 

luggages are within 
permissible pay load of the 

stage carriage. 
14. The fares proposed to be At the rate of 3.44 np . per 
charged both on ordinary 

passenger per mile for ordi 
and special occasions 

nary and 5.15 nP . per pas 
senger for express services 
subject to a minimum of 
10 np . for ordinary and 
15 nP . for express services 
respectively . 


the 


By order of the Governor, 
K. K. RAMANKUTTY, 

Secretary . 


PUBLIC 


ANNEXURE A 


Stage carriages 

proposed to be 
operated in each 

route 


Terminus 


Si. 
No. 


No. of trips to be 

operated by 
State Transport 
Undertakings 


Name of 
routes 


Starting 

place 


Intermediate 

places 


Route 
length 


Remarks. 


Maxi. 
( 7 ) 


Mini 
(8 ) 


Maxi. 
( 9 ) 


Mini. 
(10 ) 


(11 ) 


( 1 ) 

( 2 ) 
1 Ernakulam 

Trichur via 
Desom 


480 


16 


8 


32 


16 


2 Ernakulam 

Chalakudy 


29.5 


6 


Co 


18 


6 


( 3 ) (4 ) 

( 5 ) 
S T. Bus S. T. Bus Kalamassery, 

Station , Station , Alwaye , Anga 
Ernakulam Trichur mali, Chala 

kudy , Oilur 
do . Chalakudy As in item 1 

above upto 

Chalakudy 
Alwaye As in item 1 

above upto 

Alwaye 
S. T. Bus 

S. T. Bus Angamali. 
Station , Station , Chalakudy, 
Alwaye . 

Trichur Kodakara , 

Ollur 
do . Angamaly Desom . 

Kariad Jn . 


3 Ernakulam 

Alwaye 


do. 


13.5 


20 


10 


120 


60 


4 Alwaye 

Trichur 


35.0 


4 


2 


8 


4 


5 Alwaye 

Angamali 


8.0 


4 


2 


32 


16 


6 Trichur 

Chalakudy 


Chalakudy Ollur, 

Kodakara 


17.0 


5 


2 


20 


8 


S. T. Bus 

Station , 
Trichur 

do. 


Kodakara 


7 Trichur 

Kndakara 


Ollur, 
Pudukad 


13.0 


3 


1 


15 


5 


Kerala Gazette No. 10 dated 7th March 1961. 
PART I 

Revenue ( B ) Derartment 

NOTIFICATION 
No. 7578 / B3/61/RD . Dated, Trivandrum , 23rd February 1961. 

In exercise of the powers conferred by Section 19 of the 
Kerala Land Tax Ordinance 1961 (Ordinance 2 of 1961) the 
Government of Kerala hereby make the following rules: 

1. These Rules may be called the Kerala Land Tax Rules, 
1961 . 
2. In these Ru es , unless the context otherwise requires : 
(i) the Ordinance means the Kerala Land Tax Ordinance, 

1961. 
( ii) Section means the Section of the Ordinance . 
(iii) Form means the form appended to these Rules. 
3. In the case of surveyed lands. the basic tax at the ra e 
of Rs. 2 per acre of land under sub section ( 1) of Section 6 
shall be calcu ated on the area of each hol ing as entered in the 
Revenue records, at the rate of 2 np . per cent of land. Fractior.s 
of a cent shall be regarded as one cent for the purpose of levying 
basic tax 

4. A register ca led the Basic Tax Register shall be main 
tained in the Village Offices. 

5. The application for fixation of basic tax under sub 
section ( 2 ) of Section 6 shall be pr. sented by the landholder or 
any person liable to pay basic tax to the Tahsi dar of the Taluk 
in which he land is si uale . If the basic ax is to be fixed for 
land in more than oce taluk held by the same person . separa e 
sprlications shall be made to the Tahsildars of the Taluks con 
cerned. 
6. (i) TI Tahsildar shall cause the applications presented 

under Rule 5 to be verified by the Village Officer, 

Adhikari or Potail . 
(11) The Village Officer , Adhikari or Potail shall verify the 

details given in the app ica ion with reference io the 
Revenue Records and by local in: pection and enquiry 
and shall submit the report within 30 d ys of the 

receipt of the application in the Village Office. 
(iii ) The Tahsildar sl all cause the verifica ion reports sub 

mitted ly the Vila.e Cfficer , Adhikarir Pitail on 
the aplication for fixa ion of b sic tax , tole cheched 
by the Reven e Inspector : or Revenue Super visci s as 

the case may be, ci by himself. 
G_78 
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7. Before fixiog the basic tax at a rate lower than Rupees 
two per a :re per annum , the Tahsildar shall himself check the 
verification report and make or cause to be made such other 
enquiry as he may deem necessary. 
8. (i) The Tahsildar shall determine the gross income from 

any land whether actually cultivated or not, if it is 
cultivable. For this purpose , he may ascerlain the 
income derived, if any , from similar neignbouring 
lands, and may take evidence from the persons who 
are likely to be acquainted with the nature and cultiva 

tion of such lands. 
( 11 ) After determining the gross income in kind, the money 

value of the same shall be calculated as laid down in 
Explanation 3 to sub section (2 ) of Section 6 with 
reference to the average of the nirak rates and other 
recor is, if any, available wi:h the Tahsi dar for the 
respective commodities for six years immediately 

preceding the commencement of the Ordinance. 
(iii ) The Tahsildar sha l record in his proceedings the basic 

for the determination of the gross income froin any 
land, as also the money va ue arrived at, for the 
several kinds of produce , and a copy of the proceed 
ings shall be given to the landholder or other person 

concerned liable to pay the tax. 
9. (i) Appeals against the orde-s of the Tahsildar shall be 

pesented before the District Collector having jurisdic 
tion , within 30 days of the receipt of the order 

appealed against 
( ii ) Appeals shall be in Forin A appended to these Rules, 

and accompanied by the original or a certified copy 

of the order appealed against. 
( iii) A fee of Rs, 5 shall be paid by the Appellant in the 

form of Court Fee Labe.s for every appeal presented 

before the Collector . 
10. The nutices to be served under the provisions of the 
Ordinance shall be served on the parties concerned in the 
manner prescribed in the Code of Civil Procedure. The time 
limit to be specified in the notice referred to in Section 7 ( 1) 
shall not exceed 30 days . 
11. (i) Application for the refund of tax shall be in form B. 
(ii ) Any person entitled to get a refund of tax under the 

proviso to sub sec ion (2 ) of Section 6 , Section 9 ( 7 ) or 
Section 10 (2 ) may apply for it in writing with full 
particulars regarding the tax paid , the tax payable 

under the relevant sections and he amount of refund . 
( iii) Applications for refund shall be presented to the 

te enue Divisional Officer havil & jurisdiction over 
the land, along with the o . igioal or certified copy of 
the order concerned within 90 days of receipt of the 
ord . I 

The Revenue Divisional Officer shall cause the 
applications for refund to be verified by the Tahsildar 


with the entries in the Village record and obtain 
copies of the relevant thandaper accounts or othºr 
records wherein the amounts are entered, duly certi 

-fied by the Tahsildar . 
( iv ) After satisfying himself that the amount has to be 

refunded the Revenue Divisional Officer shall order 

the refund of the amount . 
12. The Codukoor holdings in Travancore for the purpose of 
these rules shall be grouped under the following classes: 
( a ) Garden or wet lands held by different persons in shares 

as per the Revenue Accounts without division of the 

holding. 
(b ) Garden or wet lands held by different persons under 

joint patta, as per Revenue Accounts but actually 
enjoyed in Oodukoor shares without division of the 

holding . 
( c ) Garden or wet lands held by the same persons in shar s 

under tenures without division of the holding under 

each tenure. 
( d ) Trees on garden lands or bunds on wet lands, treated as 

a subdivision held on patta by th : owner of the land 
under a tenure different Trom that of the land or a 

stranger under any tenure. 
13. The basic tax shall be apportioned and charged in respect 
of the Oodukoor holdings referred to in Rule 12 as follows : 
(i) In the case of Oodukoor holdings falling under Rule 12(a ) 

it shall be apportioned beiween the share hoid :rs in 
the ratio which each share bears to the total area of 

each holding 
( ii) In regard to Oodukoor holdings falling under Rule 12 (b ) 

it shall be shown jointly as in the c.se of joint pattas. 
(iii) In the case of Oudukoor holdings falling under 

Rule 12 (c ) , it shall be levied on the total extent the 

shares under the different tenures being ignored . 
( iv ) In the case of holdirgs coming under Rule 12 (d ) relat 

ing to trees on poranboke lands for which patta was 
granted at the settlement and which now exist on the 
ground they shall not be charged to basic tax but will 
be treated as being held hereafter on Kuthagapattom 
without limit of time, pattom being calculated at the 

rates given in the schedule telow . 
14. The basic tax charged under Section 6 or under Section 7 
of the Ordinance shall be paid in two equal instalments before 
the 15th of October and 15th of January every year, except in 
North and South Wynaad taluks where it shall be on Ist Fcbru 
ary and 1st March of each year. Any instalment or portiun 
thereof remaiping unpaid shall be treated as an arrear of land 
revenue, alter these dates, recoverable under the Revenue Reco 
very Act for the time being in force . 


15. The Kerala Land Tax Rules, 1957, are hereby repealed.. 

Provi ed that any order made or action taken under th : 
rul s so rt pealed, shall be deem d to have been made or ta sen 
under the corresponding provisions of t.ese rules. 

By order of the Governor . 
C.K. KERALA VARMA, 

Secretary . 
SCHEDULE . 

[ Rule 13 (iv ) ] 

SCALE OF RTES FOR TREES . 
Kind of trees. Ra es per tree for whic : 

patta wis granted . 

Rs. np . 
Cocoanut 

0 50 
Arecanut 

0 12 
Jack 

0 50 
Palmyrah 

0 12 
Tamarind 

2 00 
· Punna 

0 31 
Mango 

0 59 


FORMA 

[ See Rule 3 (1) ] 
APPEAL UNDER SECTION 9 OF THE KERALA LAND TAX ORDINANCE , 

1961 (CRDINANCE 2 of 1961) 
Το 

The District Collector, 


196 


the day of 
The petitioner . 


shows as follows : 

( 1) Under Section 6 ( 2 ) or 7 (2 ) or 7 ( 3 ) of the Kerala Land 
Tax Ordinance , 1961, the lands mentioned below held by tte 
petiticner have been assessed with Basic Tax at a rate of 
np. 

per acre per year. 


Rs. 


Taluk 


Village 


S No. 


Extent 
A. C. 


Basic tax fixed 

Rs. P. 


(2 ) Copy of the order appealed against is attachedherewith . 
( 3) Date of service of the order on the petitioner... 
( 4) Måtters appealed against 

( a ) 
(b ) 

( c ) 
(5 ) Siatement of facts...... 
(6 ) Grounds of appeal.... 
(7 ) Whether the petitioner has paid the tax as required 

under the proviso to Section ( 1) .... 
* (8 ) The petitioner, therefore , prays that.. 


FORM OF VERIFICATION 
I, 
the petitioner do hereby declare that the information furnished 
above is true and correct to the best of my knowledge and belief. 


Signature of the applicant. 


FORM B ! 
APPLICATION FOR REFUND OF BASIC TAX . 

[ See Rule 11 ( i) ). 


Name and 
address of 
the appli 

Cant. 


No. and 
Details regarding the Basic Tax already remitted date of the Amount 
by the applicant 

order by of Basic 
which basic tax fixed 

tax has for each 

Receipt Amount been fixed Sy. No in 
Taluk Village Sy . No. Extent Patta No and paid at a lower col. 4 

No 

rate 
A. C. 

Rs . np . 
2 3 4 5 6 

9 

10 


Amount 
claimed 
by the 
appli 
cant. 


date 


1 


7 | 8 


11 


I hereby declare that the particulars given above are true and correct to the best of my knowledge 
and belief and that the amount claimed is really due to me. 
Place 
Date 

Signature of the applicant. 
Το 

The Revenue Divisional Officer. 


1 


7 


12. Verification report by the Village officer or 

Adhikari or Potail. 


13. Recommendation of the Tahsildar . 


14. Order of the Revenue Divisional Officer. 
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PART I 

GOVERNMENT OF KERALA 
Revenue (G ) Department. 

NOTIFICATION 
G. O. (MS) No. 214 /61/Rev . 

Dated , Trivandrum , 6th March 1961 
S. R. O. 46. 61. - In exercise of the powers conferred by sub 
clause (ii) of Clause (b ) of sub - section ( 3 ) of Section 1 of the 
Travancore - Cochin Prohibition Act, 1950 ( Act XIII of 1950 ) the 
Government of Kerala hereby direct that the provisions of the 
said Act except Sections 1, 7 and 11 shall come into force in 
the Village of Edavilangu in the Cranganore Taluk on ånd from 
the 1st day of April, 1961. 

By order of the Governor, 
C.K. KERALA VARMA , 

Secretary. 
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Kerala Gazette No. 10 dated 17th March 1961. 
PART I 
Health and Labour (Municipal B ) Department 

NOTIFICATION 
G. O.MS. 246 / 61/ H & LD . 

Dated , Trivandrum , 3rd March 1961. 
S. R. O. 47/61 . - In exercise of the powers conferred by 
Section 39 of the Madras Town Planning Act, 1920, (Madras Act 
VII of 1920) the Government of Kerala extend with effect on 
and from the 1st March 1961, the provisions of the said Act 
to the area within the jurisdiction of the Koduvayoor Panchayat 
in the Palghat District, and direct that the functions exercisable 
by a Municipal Council and its chairman under the said 
provisions shall be exercised by the Koduvayoor Panchayat, 
and the executive authority of that Panchayat. 

By order of the Governor, 
K. C. SANKARANARAYANAN , 

Additional secretary . 
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GOVERNMENT OF KERALA 
Revenue ( H ) Department 

NOTIFICATION 
G. O.MS . 216 //61 /Rev .. Dated , Trivandrum , 7th March 1961 

S. R. O. No. 48 61. - In exercise of the powers conferred by 
section 67 of the Agricultural Income Tax Act, 1950 (Act XXI 
of 1950), the Government of Kerala hereby make the following 
amendment to the Agricultural Income Tax Rules, 1951, the 
same having been previously published as required by sub- sec 
tion ( 1) of the said section , namely : 

AMENDMENT. 
In the provisos to rule 23A of the said rules, for the word 
and figures February 1961 " in the two places where they occur, . 
the word and figures March , 1961 " shall be substituted . 

By order of the Governor, 
C. K. KERALA VARMA , 

Secretary 
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PART I A 

Election Commission , India . 

NOTIFICATION 
Dated , New Delhi, 21st February 1961 / 

2nd Phalguna, 1882 ( Saku) . 
No. 434/5/61 (2 ) .- In exercise of the powers conferred by 
Section 21 of the Representation of the People Act, 1951, the 
Election Commission , in consultation with the Government of 
Kerala, hereby directs that ihe following amendment shall be 
made in its notification No. 434 /5 /59/ (2 ) , dated the 12th Decem 
ber 1959, namely : 

In the Table appended to the said notification , for the entry 
numbered 111, the following entry shall be substituted : 


-- 


" 111. Nileswar 


District Registrar, Tellicherry ." 


By order, 

PRAKASH NARAIN , 
Secretary to the Election Commission . 
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Election Commission, India . 

NOTIFICATION 
Dated , New Delhi, 21st February 1961/ 

2nd Phalguna, 1882 ( Saka) . 
No. 434/5/61 (3 ) . In exercise of the powers conferred by 
sub -section ( 1) of Section 22 of the Representation of the People 
Act, 1951, the Election Commission . hereby directs that the 
following amendments shall be made in its Notification 
No. 434/5/59 (3 ), dated the 12th December, 1959, namely : 

In the Table appended to the said Notification , for the 
entries numbered 112, 113 and 114 the following entry shall be 
substituted : 
“ 112. Hosdrug Block Development Officer, Manjeswar . 

118. Kasargod Block Development Officer, Manjeswar . 
114. Manjeswar Block Development Officer, Manjeswar." 


By order, 

PRAKASH NARAIN , 
Secretary to the Election Commission . 


G. 783A 
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Education Department 

NOTIFICATION 
No. Ex - C6-3139 /61. 

February 1961. 
FINAL AND PUBLIC INDUSTRIAL EXAMINATIONS OF JULY 1961. 

1. It is hereby notified that the Final Industrial Examina 
tions and the Theory tests of the Public Industrial Exaraina 
tions of July 1961 in the following subjects will be held on the 
dates and time to be notified later . 

A. FINAL INDUSTRIAL EXAMINATIONS 
1. Needle work . 
2 Embroidery . 
3. Pillow Lace . 
4. Crochet . 
5. Knitting. 

B. PUBLIC INDUSTRIAL EXAMINATIONS 
1. Weaving 
2. Carpentry . 

Higher and Lower Grades. 
3. Smithy. 
4. Mat Making . 
5. Rattan work . 

EXAMINATION FEES . 
The rate of Examination fees for each subject is as follows: 

A. FINAL INDUSTRIAL EXAMINATIONS 
Pupil candidates Re. 1 for each subject. 
Private candidates Rs. 2 
B. PUBLIC INDUSTRIAL EXAMINATIONS 
Lower Grade 

Higher Grade 
Rs . 

Rs. 
Pupil Candidates 

3 
Private Candidates 

There will be only one grade for Mat making and Rattan work 
and the rate of examination fees for the two subjects will be 
that of the Lower Grade. 

The Examination fees should be remitted in a Government 
Treasury under the head of accountXXVI E. C. 1 and the chalan 
in proof of having remitted the amount should accompany the 
application . Last date for the remittance of fees into the 
Treasury is 20-3-1961 and the applications together with fee 
receipt and other enclosures should reach this Office on or before 
25-3-1961. No extension of time will be allowed for remittance 
of fees. 
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The Examination fees once remitted into the Treasury will 
not be refunded on any account nor will fees once remitted be 
reserved for a subsequent examination . 
III. EDUCATIONAL QUALIFICATION FOR ADMISSION TO 

THE ABOVE EXAMINATIONS 
Private candidates who have not appeared for the Examina 
tion on a previous occasion in the subjects in which they seek ad 
mission now should have passed Form III or Standard VIII ( old) 
or Standard VII (new ) if they are appearing for the subject of 
the Final Industrial Examinations or the Lower Grade subjects 
of the Public Industrial Examination . If they are appearing for 
the Higher Grade subjects of the Public Industrial Examinations 
they should have passed the S. S. L. C. Examination . 


IV . APPLICATIONS FOR ADMISSION TO THE 

EXAMINATION 


Applications for admission to the Examinations should be in 
the form appended and should be forwarded. so as to reach 
the " Secretary , Board for Public Examinations, Office of the 
Director of Public Instruction (Examinations Branch ) , Trivan 
drum on or before 25-3-1961. Late applications will not be 
accepted even on payment of penal lees. 

Applications not in the proper form or defective in any 
respect will be rejected without noti e.No forms will be sup 
plied from this Othce . Printed or typewritten copiesmay be used . 

Documents to prove date of birth and qualifications should 
be furnished along with the applications. Copies of documents 
should be attested by Principals of recognised Colleges, Gazetted 
Officers and heads of High Schools. 

Private Candidates can apply direct. 

Pupil Candidates or old students of Vocational Institutes 
approved by Government vide G. O. Rt. 2445 dated 11-7-1958 
should forward their applications through the heads of Institu 
tions concerned where they have studied .. 

The heads of Industrial Schools recognised by Government 
may collect the applications from the Candidates of their 
respective Schools and forward them to the Secretary, Board for 
Public Examinations, Office of the Director of Public Instruction , 
( Examinations Branch ) , Trivandrum with a consol.dated list of 
names of candidates alphabetically arranged with a certificate as 
shown below . 

" I do hereby certify that the candidates appearing for the 
Final / Public Industrial Examinations of July 1961 from my 
School whose applications are enclosed fully satisfy the rules of 
admission to the examinations" . 
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V. EXEMPTION FROM PAYMENT OF EXAMINATION Fees 

The heads of Institutions (Government and approved ) 
should report the following facts about candidates belonging to 
other Backward Communities, Scheduled Castes, Scheduled 
Tibes and Kudumbies who are eligible for exemption from pay 
ment of examination fees. 

1. Name of Candidate . 
2. Caste . 
3. Particulars of documents produced 

to prove community . 
4. Subject of study. 
5. Whether he/ she was enjoying full 

fee concession . 
6. Whether he/she has appeared during . 

any previous chances . 
7. No. of chances appeared. 
8. Whether he /she has remitted fees 

in all the chances . 
9. Whether he/ she is eligible for 

exemption from examination fees. 
10. Remarks 

Candidates belonging to Scheduled Castes, Scheduled 
Tribes and Kudumbies and other Backward . Communities who 
are eligible for exemption from pay ent of examination fees 
should forward community certificate from a Revenue Oficer 
not below the rank of a l ansi dar . 

The Community Certificates should be countersigned by the 
Heads of Institutions concerned . 

VI. EXAMINATION CENTRES 
The Final and Public Industrial Examinations will be held 
at the Government Occupational Institute , Trichur and S. R. V 
High School, Ernakulam . 

VII . MISCELLANEOUS . 
Teachers of all recognised Schools can appear for the Exa 
mination as private candidates. Their applications should be 
forwarded by the heads of Schools in which they are emuloj ed 
and the heads of Schools should certify to the effect that the 
applicant is a teacher in the Schoul which is recognised by any 
of the Director of Technical Education or Industries or Public 
Instruction as the case may be . 

Hall Tickets should be obtained by the candidates from the 
Chief Superintendents of the Centres two or three days before 
he commencement of the Examinations, 
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This Office will not take notice of any change of address 
after the applications are submitted . The candidates should 
make their own arrangements with the Post Offices concerned 
to get their correspondences redirected . 

The detailed time table and other instructions to the 
candidates will be published in the Kerala Gazette shortly . 

The parctical tests of the Public IndustrialExaminations will 
be held within 2 months af er the publication of the results of the 
Theory tests and after due notice in the Government Gazette . 

The syllabi for the above examinations will be those already 
followed for the July 1959 examinations. 

Question papers will be supplied to candidates in the 
examination hall in English and Malayalam . 

Candidates appearing for subjects under more than one 
group will take their own ris in the arrangements regarding 
time table . 

Candidates who pass the Theory tests of the Public Industrial 
Examinations only will be admitted to the practical tests in 
those subjects. 

Pass Certificates will be issued only after the practical tests 
are over, if the subject involves practical test also . 

K.KRISHNAN NAIR 
Office of the Director of Public 

Secretary , 
Instruction , (Examinations 

Board for Public 
Branch ) , Trivandrum . 

Examinations. 
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Application form for Admission to the Kerala Government 

Industrial Examinations 1961. 
(Typewritten or hand written forms 84 x 134" size 

will be accepted ) . 
1. Name of Centre selected . 
2. Candidate s name in full 

(block letters) . 
3. Permanent residential 

address 


4. Father s Dame. 
5. Class or Community . 
6. Age and date of birth . 
7. Particulars of document 

enclosed to prove date or 

birth 
8. Examinations passed . 

( a ) General. 
( b ) Technicalwith grades 

and Reg . No. and 

year of passing 
( c ) Nameof the Institution 

through which the 
candidate appeared 

and passed . 
9. Particulars of documents 

enclosed to prove quali 

fication. 
10. Subject or Subjects in 

which the candidate 
wishes to be examined 
with grades. 


Grade. 


Subject. 
1 .... 
2... 
3 .... 


5 ... 

6. . 
11. Amount of fees remitted ( 1) Chalan No.... ( 2) Date .. 

( 3) Treasury . 
G. 775 


6 


12. Name of the Institute 

through which the 
Candidate is appearing 
with certificate that the 
candidate has undergone 
the course (where neces 
sary) Office seal or the 
postal address of the 
Institute to be given 

legibly. 
I do hereby solemnly declare that the information given 
above are true to the best of my knowledge. 
Station : 
Date : 

Signature of the Candidate . 

Countersigned 
Station : 
Date : 

Head of Institute . 
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NOTIFICATION 
No. C2-43523 /60 . 

2nd March 1961, 
Instruction to candidates appearing for the Diploma 

Examination in Engineering and Technology 
Diploma Examinations in Engineering_Technology (Old 
Scheme, New Scheme, and Revised Scheme), Textile Technology 
and Chemical Engineering and Food Technology (Madras 
Scheme) will be conducted as per the timelable given below at 
the various centres . 

Candidates for the Diploma Examination are required to 
ob erve the following instructions very carefully : 

1. Strict silence should be maintained in the examination 
room . 

2. Candidates should take their places in the Examination 
hall at least five minutes bef re the time fixed for giving out the 
papers. Candidates presenting themselves more than half an 
hour a ter the appointed time will not be admitted to the Exami 
dation hall . Candidates who are undoubt dly suffering from 
infectious disease of any kind will not be admitted. Candidates 
should bring with them to the examination hall each day of the 
examination their hall tickets for inspection by the Chief 
Superintendent. 

3. Candidates are prohibited from writing upon their hall 
tickets or question papers . They are also prohibited from writ 
ing their na nes on any part of their answer books. 

Candidates should write their register numbers very dis 
tinctly in the space provided for the purpose on the outer cover 
of the answer book . They are strictly proibited from writing 
their Register numbers on any other page of their answer bouks. 
Violation of this rule may involve the rejection of answer 
papers. 

4. No candidate will be allowed to leave the examination room 
till the expiry of atleast half an hour alter the question paper 
is given and no candidate who leaves the room dur.ng the period 
alloted for a paper will be allowed to return within that period . 

5. Candidates are forbidden to ask questions of any kind 
during the exainination. They are not allowed to borrow any 
kind of appliances like Mathematı al instruments or tables, 
pencils, rubber etc., from their neighbours. They are further 
1orbidden to communicate to the Examiners; snould they do so 
their answers will not be valued and their conduct will be 
reported to the Director for disciplinary action . 

Candidates are sırictly prohibited from smoking in the 
examu ation hall. 
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6. Candidates are not allowed the use of books of any kind 
except as provided in rule 7 below . They are also prohibited 
from introducing into the Examination room any book or portion 
of the book , slate ,manuscript, or paper of any description from 
communicating with or copying from each other and from com 
municating with any person outside the examination room . 
Any candidate detected in the violation of these rules will be 
sent out of the room forthwih and his conduct will be reported 
to this office . 

The use ofMathematical instruments while answering paper 
in Mathematics will be allowed . Such instruments will not be 
supplied by this office. 

7. The use of Mathematical and Physical tables is permitted . 

8. Candidats are required to provide themselves with their 
own pens. Candidates may bring into the Examination ball 
their own ink bottles. 

9. Particular attention is invited to the instructions printed 
on the answer books, regarding rough work and use of loose 
sheets of paper. No separate books for rough work will be 
supplied to candidates. Papermust not be detached from the 
answer books of candidates. If the ordinary answer books are 
found insufficient, additional books will be allowed and these 
should securely be fastened to the answer books . 

10. When the candidates have finished writing their answers 
and wish to give up their answer books or at the end of the 
period prescribed for each particular part of the examination 
each should stand up in his place and remain standing until one 
of the Superintendents has gone up to him and has received his 
answer books from him . 

11. Communications to the Director from Candidates request. 
ing information relating to the results of the Examination will 
not receive attention until after the publication of the results in 
the Gazette . 

12. The following Institutes will be centres for the Exami 
pation noted a ainst each . The Principals of the In titutes will 
be the Chief Superintendents of the Centres. 
( 1) Central Polytechnic, First and Final year Examinations 
Trivandrum 

in Engineering (Revised Scheme) 
First and Second year Examination 

in Engineering (New Scheme) . 
First and Final Examination in 

Textile Technology . 
( 2 ) S.N. Polytechnic , First and Final year Examination 
Kottiyam , Quilon in Engineering (Revised Scheme) 

Second and Final year Examination 

in Engineering (Old Scheme ) . 
First and Second year Examination 

in Engineering (New Scheme) . 
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( 3) Carmel Polytechnic , First and Final vear Examination 
Alleppey 

in Engineering (Revised Scheme) . 
First and Second year Examination 

in Engineering (New Scheme) . 
(4 ) N. S. S. Polytechnic, First and Final year Examination 
Pandalam 

in Engineering (Revised Scheme). 
First and Second year Examination 

in Engineering (New Scheme) . 
(5 ) Government Poly First year Examination in Engineer 

technic , Kottayam ing (Revised Scheme) . 
( 6 ) Government Poly First and Final year Examination 
technic, Kalamasserry in Engineering (Revised Scheme) . 

First and Second year Examination 

in Engineering and Technology 

(New Scheme) . 
Second and Final year Examination 

in Engineering (Old Scheme) . 
Second and Final year Examination 

in Technology -Automobile (Old 

Scheme) . 
(7) Maharajas Technologi- First and Final year Examination 
cal Institute , Trichur in Engineering (Revised Scheme). 

First and second year Examination 

in Engineering (New Scheme) . 
Second and Final year Examination 

in Engineering (Old Scheme) . 
( 8) Alagappanagar Poly . First and Final year Examination 
technic, Alagappanagar in Engineering (Revised Scheme). 

First and Second year Examination 

in Engineering New Scheme) 
Second and Final year Examination 

in Engineering (Old Scheme) . 
( 9 ) Sree Rama Poly First and Final year Examination 
technic , Valapad in Engineering (Revised Scheme). 

First and Second year Examination 

in Engineering (New Scheme) . 
( 10 ) Kerala Government, First and Final year Examination 
Polytechnic , Calicut in Engineering (Revised Scheme). 

First and Second year Examination 

in Engineering (New Scheme). 
Second and Finalyear Examination 

in Engineering (Old Scheme). 
Second and Final year Examination 
in Technology (Chemical 
Engineering 1st and 3rd year and 
Fishery Technology 2nd year ) 
Old Scheme. 
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Final Exainination in Licentiate in 

Chemical Engineering and Food 

Technology (Madras Scheme) . 
( 11) Government Poly First and Final year Examination 
technic , Cannanore in Engineering (Revised Scheme). 

First and Second year Examination 

in Engineering (New Scheme ). 
First Examination in Textile 

Technology. 
13. Candidates presented from Institutes must obtain their 
ball tickets from the Principals of the respective colleges during 
three days before the commencement of the Examination . 
Private candidates must obtain their hall tickets during three 
days before the comn encement of the Examination, from the 
Chief Superin endent of the centres at which they are to be 
examined. They should satisfy the Chief Superintendent as to 
their identity . They shall also be required to place their 
signature upon the identification certificates produced by them 
betore the Chief Superintendent. 
Diploma Examination in Engineering March 1961 (New Scheme) . 

FIRST YEAR . 
Date. Time. 

Subject. 
Monday 

10 a.m. to 1 p.m. Mathematics 
27-3-1961 
Tuesday, 10 a.m. to 1 p.m. 

Mechanics 
28-3-1961 
Wednesday, 10 a.m. to 1p.m. General Science 

29-3-1961 
Thursday , 10 a.m. to 1 p.m. 

Machine Drawing 
30-3-1961 
Monday , 

10 a.m. to 1 pm . Geometrical Drawing 
3-4-1961 
Tuesday , 10 a m , to 1 p.m. 

Graphic Statics . 
4.4.1961 

SECOND YEAR 
Monday , 

2 p.m. to 5 p.m. Applied Mechanics 
27-3-1961 
Tuesday, 

2 p.m. to 5 p.m. Hydraulics 
28-3-1961 
Wednesday , 2 p.m.to 5 p.m. Surveying 

29-3-1961 
Thursday, 2 p.m. to 5 p.m. Mechanical Engineering 

30-3-1961 
Monday, 

2 p.m. to 5 p.m : Electrical Engineering 
3-4-1961 
Tuesday , 

2 p.m. to 5 p.m. Civil Engineering 
4.4.1961 

Engineering materials 


and 
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Date. 


Time. 

Subject. 
FIRST YEAR (REVISED SCEEME) 
10 a.m. to 1 p.m. 

Mathematics 


10 a.m. to 1 p.m. 


Mechanics 


10 a.m. to 1 p.m. 


General Science 


10 a.m.to 1 p.m. 


Language 


Monday, 

17-4-1961 
Tuesday , 

18-4-1961 
Wednesday , 

19-4-1961 
Thursday , 

20-4-1961 
Friday, 

21-4-1961 
Saturday, 

22 - t- 1961 
Monday , 

24-4-1961 
Tuesday , 

25.4-1961 
Wednesday, 

26-4-1961 


10 a.m.to 1 p.m. 


Civil Engineering 


10 a.m.to 1 p.m. 


Graphic Statics 


10 a.m. to 1 p.m. 


Civil Engineering Drawing 


10 a.m. to 1 p.m. 


Machine Drawing 


10 a.m. to 1p.m. 


Solid and Plane Geometry 


Monday, 

17-4-1961 


Tuesday, 

18-4-1961 


Wednesday, 

19-4-1961 


FINAL YEAR (REVISED SCHEME) 
2 p.m. to 5 p.m. Strength of materials and 

structural Engineering. 
Applied Mechanics(Mecha 
nical, Electrical and 

automobile ) 
2 p.m. to 5 p.m. Hydraulics (Civil) 

Hydraulics Machinery 

(Mechanical and Elec 
trical) 
Workshop Theory (auto 

mobile ) 
2 p.m. to 5 p.m. Surveying ( Civil) 

Heat Engines (Mechanical) 
Direct Current Engineer 

ing ( Electrical) 
Autor cbile Power Plant 

(Automobile) 
2 p.m. to 5 p.m. Public Health Engineering 

( Civil ) 
Electrical Technology II 

(Mechanical) 
Alternating current Engi 

neering ( Electrical) 
Automobile Chassis and 

Transmission ( Auto 
mobile ) . 


Thursday , 

20-4-1961 
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Date . Time. 

Subject . 
Friday, 

2 p.m. to 5 p.m. Irrigation and Civil Engi. 
21-4-1961 

neering Bridges (Civil) 
Workshop Technology II 

(Mechanical) 
Electrical Power Engineer 

ing (Electrical) 
Automobile Electrical 

Equipments and Body 
Construction ( auto 

mobile ) . 
Saturday, 2 p.m. to 5 p.m. Roads and Railways (Civil) 
22-4-1961 

Workshop orgnisation 

(Mechanical and Elec 
trical) 
Automobile Maintenance 

and repairs (automobile ). 
Monday , 2 p.m. to 5 p.m. 

Civil Engineering Drawing 
24-4-1961 

(Civil) 
Machine Design and Draw 

ing (Mechanical) 
Electrical Drawing and 

Estimating (Electrical ) 
Automobile Design and 

Drawing (automobile) . 
Tuesday, 

2 p.in. to 5 p.m. Estimating (Civil) . 
25-4-1961 

First and Final Examination in Textile Technology 
Monday, 10 a.m. to 1 p.m. Spinning (First and Final) 

24.4-1961 
Tuesday , 10 a.m. to 1 p.m. Physics (First) 
25-4-1961 

Textile Calculations (Final) 
Wednesday , 10 a.m. to 1 p.m. Chemistry (First) 
26-4-1961 

Weaving Mechanism and 
preparatory process 

(Final) . 
Thursday, 10 a.m. to 1 p.m. Applied Mechanics I 
27-4-1361 

Fabric structure and cloth 

analysis (Final) 
Friday, 10 a.m. to 1 p.m. 

Mathematics (First ) 
28-4-1961 

Sizing, Bleaching and Fini 

shing ( Final) 
Saturday, 10 a.m. to 1 p.m. Machine Drawing (First) 
23-4-1961 

Dyeing and Printing ( Final) 
Tuesday , 10 a.m. to 1 p.m. Weaving (First) . 

2-5-1961 
Wednesday, 10 a.m. to 1 p.m. 

Bleaching and Dyeing 
3-5-1961 

(First ) . 


7 


Date. Time. 

Subject . 
First Examination in Chemical Engineering 
Thursday, 10 a.in. to 1p.m. Mathematics 

27-4-1961 
Friday, 10 a.m. to 1 p.m. 

Applied Mechanics 
28-4-1961 
Saturday, 

10 a.m. to. 1 p.m. Chemistry 
29-4-1961 
Tuesday , 10 a.m. to 1 p.m. Physics 

2-5-1961 
Wednesday, 10 a.m. to 1 p.m. Engineering Drawing. 
3-5-1961 
Diploma Examination in Engineering and Technology 

(Old Scheme; April 1961 
SECOND YEAR EXAMINATION IN ENGINEERING . 
Monday , 2 p.m. to 5 p.m. Hydraulics 

17-4-1361 
Tuesday , 

2 p.m. to 5 p.m. Mechanical and Electrical 
18-4-1961 

Engineering (Civil) 
Electrical Engineering 

(Mechanical) 
Electrical Drawing (Elec 

trical) 
Wednesday , 2 p.m. to 5 p.m. Civil Engineering Drawing 
19-4-1901 

(Civil) 
Electrical Technology 

(Electrical) 

Machine Drawing (Mecha 
Thursday , 2 p.m. to 5 p.m. Materials and Construction 
20-4-1961 

II (Civil ) 
Heat Engines I (Mechanical 

and Electrical) 
Friday , 

2 p.m. to 5 p.m. Estimating (Civil) 
21-4-1961 

Workshop appliances and 

tools (Mechanical) 
ectrical 

measurements 
and measuring instru 

ments (Electrical) 
Saturday, 2 p.m. to 5 p.m. Applied Mechanics II 
22-4-1901 

(Civil, Mechanical and 

Electrical) 
THIRD YEAR DIPLOMA EXAMINATION IN ENGINEERING 

(OLD SCHEME) 
Monday . 

2 p.m. to 5 p.m. Strength of materials and 
24-4-1961 

Structural Engineering 

(Civil) 
Heat Engines II (Mechani 

cal) 
Transmission and Protec 

tion ( Electrical) 


nical) 
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Date . Time. 

Subject . 
Tuesday, 

2 p.m. to 5 p.m. Hydraulics and Irrigation 
25-4-1961 

(Civil) 
Hydraulics Machinery 

(Mechanical and Electri 

cal) 
Wednesday, 2 p.m. to 5 p.m. Civil Engineering Drawing 
26-4-1961 

(Civil ) 
Machine Drawing and 

Design (Mechanical) 
Estimating and Drawing 

( Electrical) 
Thursday, 2 p.m. lo 5 p.m. Civil Enginering I (Civil) 
27-4-1961 

Workshop Theory and 
Mana , ement (Mechani. 

cal) 
Electrical Machinery 

(Electrical) 
Friday , 

2 p.m. to 5 p.m. Civil Engineering II (Civil) 
28-4.1961 

Automobile Maintenance 

and repairs (Mechanical) 
Generation and Distri 

bution (Electrical) 
Saturday, 2 p.m. to 5 p.m. Estimati g (Civil) 
29.4 1961 

Electric 1 Engineering II 

(Mecl anical) 
Electrical communication 

( Electrical) 
Second Year Diploma Examination in Technology 

(Old Scheme) 

FISHERIES TECHNOLOGY 
Monday , 2 p.m. to 5 p.m. Oceanography 

17-4-1961 
Tuesday, 2 p.m.to 5 p.m. Ichthyology . Limnology and 
18 4.1961 

Planktology 
Wednesday, 2 p.m. to 5 p.m. Aquatic Invertebrates 

19.4- 961 
Thursday , 2 p.m. to 5 p.m. Organic and Physical 
21-4-1961 

Chemistry 
Friday, 

2 p.m.to 5 p.m. Food Technology (Gl.) 
21-4-1961 
Saturday , 2 p.m. to 5 p.m. Biological Chemistry 
22-4.1961 
Third Year Diploma Examination in Technology 

(Old Scheme) 

AUTOMOBILE AND CHEMICAL 
Monday, 10 a.m. to i p.m. Automobile Power plant 
24.4.1961 

Chemical plant and cons 

truction 
Tuesday, 

10 a.m.to 1 p.m. Chassis and Transmission 
25-4-1961 

Unit Operations. 
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Date. Time. 

Subject . 
Wednesday , 10 a.m. to 1 p.III . Body Construction and 
26-4-1961 

Electrical equipments , 

Industrial Chemistry 
Thursday , 10 a.m. to 1 p.m. Workshop Technology 
27-4-1961 

Works Organisatiuns and 

Managements 
Friday, 10 a.m. to 1 p.m. 

Automobile Maintenance 
28-4-1961 

and Repairs 
Chemical Engineering 

Drawing 
Licentiate in Chemical Engineering (Final Year ) 

Madras Scheme 
Monday . 10 a.m. to 1 p.m. 

Chemical Engineering . 
24-1-1961 
Tuesday , 10 a.m. to 1 p.m. Chemical Technology 

25-4-1961 
Wednesday , 10 a.m. to 1 p.m. 

General Engineering 
26-4-1961 
Thursday, 10 a.m. to 1 p.m. 

Applied Mechanics 
27-4-1961 
Friday, 

10 a.m. to 1 p.m. Machine Drawing 
28-4-1961 

Licentiate in Food Technology (Final Year) Madras Scheme 
Monday , 10 a.m. to 1 p.m. 

Food Engineering 
24-4.1961 
Tuesday , 10 a.m. tol p.in. Food Technology 

25.4-1961 
Wednesday, 10 a.m. to 1 p.m. Bacteriology and Indus 
26-4-1961 

trial Micro Biology 
Thursday, 10 a.m. to 1 p.m. Biochemistry 
27-1-1961 

Nutrition and Diatetics 
Friday, 

10 a.m. to 1 p.m. General Engineering 
28.4.1961 

including Electrical 
Technology and Work 

shop Technology , 
N. B. Standard time should be followed . 

Office of the Director of K. KRISHNAN NAIR , 
Public Instruction , (Examinations Secretary , 

Branch ) , Trivandrum . Board for Public Examinations . 


G. 776 
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PART III 

NOTIFICATION 
No. L1-7677 /59. 

9th September 1959. 
In exercise of the powers conferred under section 102 of the 
Travancore -Cochin Panchayats Act (Act II of 1950 ) and the 
rule 188 of the Panchayat Rules 1951, the amendments to the 
General bye -laws of the following Panchayats as detailed below 
are hereby approved and notified by the Director of Local 
Bodies, the same having been duly passed by the Panchayat con 
cerned , under section 99 of the above said Act, after observing 
all the formalities contemplated under rules 118 , 186 and 187 of 
the Panchayat Rules. 

THOMAS MANJOORAN , 
Trivandrum . 

Director of Local Bodies. 
AMENDMENTS TO THE GENERAL BYE -LAWS. 
In the bye-laws of the following 50 ( fifty ) Panchayats 
approved by the Director of Panchayats.and published in the 
Gazette dates mentioned below in the schedule . 
1. Delete clause 23 and add the following instead : 
( 1 ) " All taxes shall be paid within the time specified in 

the demand notice and if any person commits a 
default, he shall be deemed to have committed a 

breach of the provisions of these bye-laws ; 
( 2 ) Every person responsible for a breach of any provision 

of these bye-laws shall be punishable on conviction 
before a Magistrate, with a fine which may extend to 
Rs. 15 and in the case of continuing breach with fine 
which may extend to Rs. 5 for every day during which 
the breach continues after conviction for the first 

hreach . 
( 3) Any assessee failing to pay the tax within the time 

specifiedi n the demand notice shall be treated as a 
defaulter and steps be taken for the recovery of the 

amount under Revenue Recovery Act also " . 
II. Delete clause 60 and add the following instead : - 
(1) " All taxes shall be paid to the Panchayat within the 

time specified in the demand notice and if an . person 
commits a default, he shall be deeu:ed to bave com 

mitted a breach of the provisions of those bye -laws. 
(2 ) Every person responsible for a breach of any provision 

of these bye- laws shall be punishable on conviction 
before a Magistrate , with fine which may extend to 
Rs. 15 and in the case of continuing breach , with fine 
which may extend to Rs. 5 for every day during which 
the breach continues after conviction for the first 

breach 
(3 ) Any assessee failing to pay the tax within the time 

specified in the demand notice shall be treated as a 
defaulter and steps be taken for the recovery of the 

amount under the Revenue Recovery Act also ." 
G. 3017/59 


Sl. No. 


SCHEDULE 
Name of Panchayat . 


1 


Date of 
Publishing. 
15-12-1953 

do . 
do . 
do . 

do . 
5-1-1954 

do . 
do . 
do . 
do. 
do. 
do . 
do . 


do. 
do. 
do . 
do 


3 
4 
5 
6 
7 
8 

9 
10 
11 
12 
13 
14 
1 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
3 . 
35 
36 


Thrippilazhikam 
Edamulakkal 
Elikulam 
Ramapuram 
Vellavoor 
Arudai 
Vijayapuram 
Chirakadavu 
Kadakavoor 
Chennithala Thriperumthura 
Thottapuzhassery 
Varkala 
Akalakunnam 
Arpookara 
Thalayolaparambu 
Kumaranalloor 
Vechoor 
Neezhoor 
Ayarkunnam 
Kaduthuruthy 
Kulanada 
Cheriyanad 
Pavithreswaram 
Poonjar Thekkekara 
Thaikattussery 
Thazhakara 
Ala 
East Kallada 
Vadakkevila 
Poyyappally 
Elappara 
Thalappalam 
Thiruvarppu 
Kunnathukal 
Meenachil 
Kulasekharapuram 
Thrikkovilvattom 
Kumarakom 
Kanjirappally 
Panachikad 
Thalayazham 
Vakkom 
Mulakkulam 
Vakathanam 
Nedumkunnam 
Karukachal 
Nattakom 
Puthuppally 
Maravanthuruthu 
Peruvanthanam 


do . 
do . 

do . 
12-1-1954 

do . 
do. 
do . 
do . 
do . 
do, 
do . 
do , 
do . 

do . 
9-2-1954 

do. 
do 

do. 
16-2-9.4 

do . 
do . 
do . 
do. 

do. 
23-2-1954 

do . 
do . 
do . 
do . 

do . 
13-4-1954 

do . 
15-6-1954 


38 
39 
40 
41 
42 
43 

44 
• 45 

46 
47 
48 
49 
50 


